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Ph.D. in Business Administration, New Mexico State University, College of
Business Administration and Economics, May 2005

Major: Management — Organizational Behavior, Human Resources Management,
Minor: Statistics

Master of Arts, Western Kentucky University, Bowling Green, Kentucky, 2000
Major: Industrial/Organizational Psychology

Bachelor of Arts, Shanghai Normal University, Shanghai, China, 1991
Major: English

Organizational Behavior and Human Resource Management

Western Academy of Management Doctoral Consortium grant

Distinguished Research Award (2002-2003), Department of Management, New
Mexico State University

Advisor of the Year Nominee (2012), the University of Texas — Pan American
$6,000 Research Fund, Denver Foundation (2015)

The University of Texas — Rio Grande Valley, 2015-

The University of Texas — Pan American (UTPA), Associate Professor, 2011-
2015

The University of Texas — Pan American (UTPA), Assistant Professor, 2005-
2011

As an instructor:
Principles of Management (undergraduate level)
Management Internship (undergraduate level)
Human Resource Management (undergraduate level, online and on-site
classes)
Training and Development (undergraduate level)
Compensation (undergraduate level)
Organizational Behavior (undergraduate, MBA, doctoral level, on-site
class and online class)
Human Resource Management in Healthcare (MBA level, online class)
Equal Employment Opportunity Law (MBA level, online class)
Leadership and Organizational Change (MBA level, online class)
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PUBLICATIONS

Research Methods (doctoral level)

The University of Texas — Pan American (UTPA), lecturer 2004 - 2005
As an instructor:
Human Resource Management (undergraduate level)
Training and Development (undergraduate level)
Compensation (undergraduate level)
Organizational Behavior (undergraduate level)

New Mexico State University, Graduate Assistant, 2000 — 2003

As an instructor:
Human Behaviors in Organizations (undergraduate level, on-site class
and online class)
Leadership and Motivation (undergraduate level)

As a teaching assistant:
Human Resources Management
Compensation Management
Selection and Placement
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conducted in China. Proceedings of the Ninth Annual International Conference
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employment: comparing the United States and Mexico. Paper presented at the
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responsibility: The role of leadership self-efficacy, leadership beliefs, and self-
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organizational citizenship behavior in the US and China. Proceedings of the 29"
Annual International Industrial Relations and Human Resources Conference,
Louisville, KY.
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Wang, L., Dagher, G., & Wu, S. B. (2009). Perceived equity and
unionization propensity: A study conducted in China. Paper presented at
the 2" Rikkyo University International Business Studies Symposium,
Tokyo, Japan.

Wang, L., Howell, J., & Hinrichs, K. (2009). Value/identity based motivation and
organizational citizenship behavior. Paper presented at the Annual Conference of
the Academy of Management, Chicago.

Wang, L., Prieto, L., & Howell, J. (2012). The leader-follower duality as
"upward (downward) spirals”. Paper presented at the Annual Conference of the
Academy of Management, Boston.

Wang, L. (2013). Workers’ basic needs and labor relations: A study conducted in
China. Paper accepted for presentation at the Fall Conference of the Academy of
Business Research, San Antonio.

Wang, L., & Dagher, G. (2014). The Graded Model of Salary Increase: A
solution to the Problem of Salary Compression and Inversion in Faculty Salaries.
Paper presented at the Annual Conference of Decision Sciences Institute.

Wang, L. Value/identity-based motivation and ethical sales behavior.

Wang, L., Gonzalez, J. Prieto, L., & Howell, J. A model of the Upward
Pygmalion Effect.
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Assistant Professor
The University of Texas — Pan American

Lecturer
The University of Texas — Pan American

Human Resource Intern
Eastman Kodak Co., Rochester, New York

Executive Secretary
Eastman Kodak Co., Shanghai, China

English Translator
Shanghai-South Australia Business Co., Ltd., Shanghai, China
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2003-2004
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2007

2008

2009

Tour Guide (Part-time)
East-Shanghai International Travel Agency, Shanghai, China

English Teacher
Shanghai Light Industry College, Shanghai, China

Academy of Management

Conference Assistant, SunBreak Conference on Organizations
Reviewer, Western Academy of Management Conference

President, Business Doctoral Student Association, New Mexico State
University

Reviewer, Academy of Management Conference

Reviewer, Academy of International Business

Reviewer, Academy of Management Conference

Reviewer, Academy of International Business

Member, Placement Service Committee, Academy of Management Conference
Member, Library Committee, the University of Texas — Pan American
Reviewer, Academy of Management Conference

Reviewer, Academy of International Business

Pre-revision Reviewer of the Human Resource Management (11" ed.) by
Dessler, G. (2008)

Member, Library Committee, the University of Texas — Pan American

Secretary, the College Curriculum Committee, College of Business
Administration, the University of Texas — Pan American

Reviewer, Academy of International Business
Member, Library Committee, the University of Texas — Pan American

Member, Dissertation Committee of Olga Chapa, the University of Texas — Pan
American



Faculty Advisor, the Student Chapter of the Society for Human Resource
Management at the University of Texas — Pan American

Member, Merit Committee, Department of Management, the University of Texas
— Pan American

Member, the Program Review Committee, the University of Texas — Pan
American

Volunteer for HESTC and 2010 Census Event

2010 Secretary, the College Curriculum Committee, College of Business
Administration, the University of Texas — Pan American

Faculty Advisor, the Student Chapter of the Society for Human Resource
Management at the University of Texas — Pan American

Member, the Program Review Committee, the University of Texas — Pan
American

Member, Search Committee, Department of Management, the University of
Texas — Pan American

Member, Merit Committee, Department of Management, the University of Texas
— Pan American

Volunteer, Texas HR Games Contest
Ad Hoc Reviewer, Journal of Leadership and Organizational Studies

2011 Secretary, the College Curriculum Committee, College of Business
Administration, the University of Texas — Pan American

Faculty Advisor, the Student Chapter of the Society for Human Resource
Management at the University of Texas — Pan American

Co-Organizer, the 1% Annual UTPA-SHRM Conference, the University of Texas
— Pan American

Member, the Program Review Committee, the University of Texas — Pan
American

Ad Hoc Reviewer, Journal of Business and Management
Ad Hoc Reviewer, Management Research Review

Guest Speaker, Psy Club, Department of Psychology, the University of Texas —
Pan American



2012

2013

Member, Dissertation Committee of Roger Brown, the University of Texas — Pan
American

Reviewer, Human Resource Management (Lussier & Hendon, Sage)
Ad Hoc Reviewer, Asia Pacific Journal of Management

Member, Scholarship and Recruiting Committee, College of Business
Administration, the University of Texas — Pan American

Member, Merit Committee, Department of Management, the University of Texas
— Pan American

Ad Hoc Reviewer, International Journal of Management Reviews
Ad Hoc Reviewer, Academy of Management Review

Member, Dissertation Committee of Roger Brown, the University of Texas — Pan
American

Member, Merit Task Force Committee, the University of Texas — Pan American

Member, the Program Review Committee, the University of Texas — Pan
American

Member, Scholarship and Recruiting Committee, College of Business
Administration, the University of Texas — Pan American

Member, Faculty Search Committee, Department of Management, the University
of Texas — Pan American

Member, Tenure Review Committee, Department of Management, the University
of Texas — Pan American

Reviewer, Human Resource Management (Lussier & Hendon, Sage)

Faculty Advisor, the Student Chapter of the Society for Human Resource
Management at the University of Texas — Pan American

Reviewer, Healthcare Human Resource Management (Flynn, Mathis, & Jackson,
South-Western College Pub.)

Nominated for Advisor of the Year by the Office for Student Involvement at the
University of Texas — Pan American

Chair, Department Chair Search Committee, Depart of Management, the
University of Texas — Pan American

Faculty Advisor, the Student Chapter of the Society for Human Resource
Management at the University of Texas — Pan American



2014

Member, Dissertation Committee of Roger Brown, the University of Texas — Pan
American

Member, the Program Review Committee, the University of Texas — Pan
American

Member, Tenure Review Committee, Department of Management, the University
of Texas — Pan American

Member, Scholarship and Recruiting Committee, College of Business
Administration, the University of Texas — Pan American

Member, Post-Tenure Review Committee, College of Business Administration,
the University of Texas — Pan American

Volunteer, the Fabulous Trashion Show, Sand Castle Festival, South Padre
Island, TX

External Reviewer for the Tenure Review Process, Lebanon American
University, Beirut, Lebanon

Reviewer, 2014 conference of the International Association for Chinese
Management Research.

Attendant, Peer Review Workshop

Member, Peer Review Standards Committee, Department of Management,
the University of Texas - Pan American

Member, Students Awards and Recognition Committee, the University of Texas
— Pan American

Faculty Advisor, the Student Chapter of the Society for Human Resource
Management at the University of Texas — Pan American

Member, Dissertation Committee of Roger Brown, the University of Texas — Pan
American

Member, Tenure Review Committee, Department of Management, the University
of Texas — Pan American

Chair, Scholarship and Recruiting Committee, College of Business
Administration, the University of Texas — Pan American

External Reviewer for the Tenure Review Process, Lebanon American
University, Beirut, Lebanon

Attendant, Peer Review Workshop

Member, Peer Review Standards Committee, Department of Management,
the University of Texas - Pan American



2015

Member, Students Awards and Recognition Committee, the University of Texas
—Pan American

Volunteer, Texas Science Fair, the University of Texas — Brownsville

Member, Dissertation Committee of Kwanheui Cheon, the University of Texas —
Pan American

Reviewer, Academy of Management 2015 Conference

Member, Post Tenure Review Committee, Department of Management, the
University of Texas — Pan American

Faculty Advisor, the Student Chapter of the Society for Human Resource
Management at the University of Texas — Pan American

Member, Students Awards and Recognition Committee, the University of Texas
— Pan American

Chair, Scholarship and Recruiting Committee, College of Business
Administration, the University of Texas — Pan American

Member, Dissertation Committee of Kwanheui Cheon, the University of Texas —
Rio Grande Valley

Volunteer, Sea Turtle Inc. South Padre Island, TX
Reviewer, Leadership and Organizational Development Journal

Chair, Annual Review Committee, Department of Management, the University of
Texas — Rio Grande Valley



