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Part-time Faculty

• Appointed at less than 0.5 FTE. Includes Volunteer (Community, 
without stipend) faculty

• All Part-time faculty will be eligible for promotion based on 
contributions to Education/Teaching mission and one more area at 
the School of Medicine including Scholarship/Research, 
Service/Administrative, and Clinical Service.



Promotion Definitions 

Promotion – Advancement to higher academic rank

Promotion at UTRGV is to recognize and reward faculty for 
sustained professional accomplishments that also demonstrate 
their potential for continued contributions to the university’s mission and 
vision.

Regents’ Rules and Regulations Rule 31007: Tenure - https://www.utsystem.edu/board-of-regents/rules/31007-tenure



Examples of acceptable contributions:
1. Teaching: Community physician who regularly precepts third year students in 

their private practice. Is a “good citizen” with excellent student evaluations, 
turns in evaluations of students on time, and maintains Board certification.

2. Scholarly activity: Community physician who is an active clinical researcher in 
their field. Consistently includes residents and fellows in these activities that 
have resulted in multiple learners involved with presentations at regional 
meetings and publications.

3. Service and Administration: Local physician who serves on the SOM 
Admissions committee and regularly serves on search committees as a 
Community representative.



Promotion Packet Process

1. Interested faculty member meets with department Chair 
2. Department Chair submit name/s to Faculty Affairs
3. Letter of Support information send to Faculty Affairs
4. Faculty member prepares items for Promotion packet.

a) P & T Application 
b) Updated CV

5. Department Chair provide Letter of support for applicant to Office of Faculty Affairs 
by September 13, 2021

6.    Submit all packet items to Faculty Affairs before October 11, 2021



Non-Tenure Track 
Part-time Promotion Criteria

Part-Time faculty will be considered for the Non-Tenure Track only.

Promotion to Clinical Associate Professor Rank Promotion to Clinical Professor Rank

Criteria 

5 years at Clinical Assistant Professor Rank 6 years at Clinical Associate Professor Rank
Eligible for promotion based on merit as to the applicant’s

activities and scholarship as provided in the application and supporting documents

Packet Materials 
1 Letter of Recommendation –

(Internal letter reflecting candidates’ contributions to the University and scholarly activity)

Department Chair letter of support 

Application 

Updated CV



*Promotion process ends at this level. 
Promotion/denial notification sent to candidate and department chair.  Promotion will occur September 1st of the new fiscal year. 

PROMOTION REVIEW PROCESS





Letters of Recommendation 

1. Faculty Affairs will solicit the letters of recommendation.

2. The letter writer information must be sent to Faculty Affairs within 
time to meet P&T deadline. 

3. Candidate should notify their letter writer that a request is 
forthcoming. 

4. Letters should provide an independent, unbiased evaluation of the 
candidate's scholarly attainment



CV Sample – AAMC Template



SOM Promotion &Tenure Guidelines
1. Guidelines can be located on Faculty Affairs Blackboard (myUTRGV). 
UTRGV login credentials required. 

2. Faculty Affairs webpage. 



Questions
Contacts:
• PTAC Chair 
• Office of Faculty Affairs

Dr. Nelson Robert.Nelson@utrgv.edu
Liz Reyes Elizabeth.Reyes@utrgv.edu
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mailto:Elizabeth.Reyes@utrgv.edu

