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ASSISTANT DEAN FOR FACULTY
DEVELOPMENT

Key Roles and Responsibilities

e Provides faculty development by promoting best practices for teaching and learning
using learning-centered strategies and innovative education technologies in the
context of medical education within higher education.

e Identifies assessment strategies and instruments to improve learning outcomes and
increase medical education research and scholarship at the individual, department
and programmatic level.

e Maintains ongoing dialogue with School of Medicine leadership regarding
department-specific faculty developmental needs in regard to wellness, mentoring,
assessment and evaluation, and learning environments that foster faculty success.

e Works closely with UTRGV Office of Faculty Affairs and Office of Diversity, Inclusion
and Enrichment to ensure coordinated efforts in faculty development.

e Develops, coordinates and presents skill-building seminars and workshops, organizes
departmental mentorship and leadership programs and promotes professional
development courses.



