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1 Introduction

The 2016 Annual Security and Fire Report (ASFR) was prepared and reviewed by the Clery Compliance
Working Group to ensure that all the requirements for the Clery Report were reviewed and updated. The
following report includes valuable information about our community resources, protocols, and contact
information of various departments responsible includidRGV Police Department, Office of Student Life

and the Dean of Students, and Environmental Health, Safety and Risk Management. It is our strong belief
that feeling safe on campus enriches the experience of learning and working at UTRGV.

The report inclules information regarding the Violence Against Women (X&WA)amendments, also
known as the Campus Sexual Violence Elimination (SaVE) Act. SaVE requires that incidents of domestic
violence, dating violence, sexual assault and stalking be disclosed ianaual crime statistics report.
Additionally, students or employees reporting victimization will be provided with their written rights to:

Be assisted by campus authorities if reporting a crime tcelafercement;

Change academic, livingansportation, or working situations to avoid a hosglevironment;

Obtain or enforce a no contact directive or restrainomger;

I @S | Of SFNJI RSAONRLIIAZ2Y 2F GKSANI AY Pasdibledzii A 2 y ¢
sanctions;

1 Receiveontact information about existing counseling, health, mental health, vadivocacy, legal
assistance, and other services available botttampus and in theommunity.

=A =4 =4 =4

SaVE clarifies minimum standards for institutional disciplinary procedures coderimgstic violence, dating
violence, sexual assault, and stalking to ensure that proceedings shall provide a prompt, fair, and impartial
investigation and resolution and are conducted by officials receiving annual training on domestic violence,
sexual assdy) and stalking; both parties may have others present during an institutional disciplinary
proceeding and any related meeting, including an advisor of their choice; and that both parties will receive
written outcomes of all disciplinary proceedings at gane time.

SaVE instructs colleges and universities to provide programming for students and employees addressing the
issues of domestic violence, dating violence, sexual assault and stalking. Education programs shall include
primary prevention and awarasss programs for all incoming students and new employees, safe and positive
options for bystander intervention, information on risk reduction to recognize warsiggs of abusive
behavior and ongoing prevention and awareness programs for students arityfacu

¢tKS !'{Cw Ffaz2 2dzitfAySa Ay RSGIAf (GKS N fashoryF ! ¢wD
crime reporting policies, procedures and responses; working relationships with state andptdica!;
encouragement of prompt reporting afimes; safety tips and access control procedufeklitionally, there

is information related to various campus safety initiatives, resources and programmingpliheand
responsibility of Campus Security Authorities (CSA); drug and alcohol abuse presadteducation, sexual

assault protocols; policy on missing students who reside on canepusigency response plan and the fire
safetyinitiatives.

We encourage you to review the 2016 Annual Security and Fire Report and if you have any questions
regarding the information that is shared here, please do not hesitate to call the Police Department at (956)
6657151 (Edinburg)r (956) 8828232 (Brownsville) or the Office of Student Life and the Dean of Students

at (956) 6652260(Edinburg) or (956) 882141 (Brownsville/Harlingen) for more inforation.
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Working Group Membership:

INET PositionTitle
Jamed.oya Assistant Chiesf
Police
AliciaMorley Director, Officeof

Institutional Equity

Rebecca Gadson Interim Associate Vice
President for Student
Lifeand Dean of
Students

PabloMendez Emergency Management
Coordinator

Dept. Location
PoliceDepartmentASFQ201

Legal AffairSSBB.101

Office of the Dean of Students
EUCTR23

Office of Emergency
Preparednes#®\SFC 1.218

Contactinfo
(956) 6658078
james.loya@utrgv.edu
(956) 6652103
alicia.morley@utrgv.edu

(956) 6652260

rebecca.gadson@utrgv.edu

(956)665-2658
pablo.mendez@utrgv.edu

Lt. Cesar Garcia UniversityPolice PoliceDepartment (956) 8828232
Lieutenant cesar.garcia@utrgv.edu
Chief Raul Munguia Police Chief Police DepartmenASFC 1201 (956) 8827788
raul.munguia@utrgv.edu
Aurora Quezada Administrative Assistant | Police Department (956)8827554
Aurora.quezada@utrgv.edu
Priscilla Lozano Deputy Chief Legal Legal AffairSSBL 3.101 (956) 6652024
Officer priscilla.lozano@utrgv.edu
Douglas Stoves Associate Dean for Office of the Dean oft@dents (956) 8825141

Student Rights &
Responsibilities
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2 The University of Texas Rio Grande Valley

The University of Texas Rio Grande Valley (UTRGV) is-agtatartedmulti distributed institution of higher
education with three academic campuses and various support facilittein the Rio Grande Valley.

Satellite Teaching Facilities \ b

UTRGV McAllen Teachiige 1800 South Main Street, McAllaiX 78503
UTRGV Starr Courfacility Farmto-Market Road 3167

Rio Grande CifyX 78582
Coastal Studidsaboratory 100 Marine Lab Drive,

South Padre Island, Texa$8597
Texas State Technical College UTRGVfatamsite | 2424 Boxwood St, HarlingdiX 78550
Language Institute at Resaca Village 1601 E. Price Brownsville, TX 78521
Stargate at Boca Chica Beach Boca Chica State Park Brownsville, TX 7852
John Austin Pena Primary Care & Substance Ab| 3341 RichardsoRoad Edinburg, TX 78542
Port Isabel Coastal Studies 901 S. Garcia St. Port Isabel, TX 78578
Port Mansfield Telescope 630 Laguna Drive Port Mansfield, TX 78598
Proyecto Juan Diego 2216 Eduardo Ave, Brownsville, TX 78526
UTRGV SmaHospital and Technology Complex (2106 Treasure Hills, Harlingen, TX 78550
Children's Lung Clinic 303 Conquest Blvd., Edinburg, TX 78539
UTRGV Engineering Tooling Lab 5700International Parkway Suite2

McAllen, TX 8503
COBWeslacoOffice (RGV Partnership) 322 Missouri, Weslaco, TX 78596
Support Facilities Address
Cueto Building and Luzena House 1301 Madison St. Brownsville, TX 78520
Human Resources at the Woods 451 E. Alton Gloor Brownsville, TX 78526
UTRGV Alumni Center 2402 S. Closner Edinburg, TX 78539
UTRGYV Financial Services Center 2401 W. University Drive Edinburg, TX 7854
Sharyland Plantation Chapel 4914 N. Shary Road Mission, TX 78573
Community Engagement and Student Success |1407 E. Fredd@onzalez, Edinburg TX 78542
Visual Arts Building 2412 S. Closner, Edinburg TX 78539
Transfer Center 2825 Pecan Blvd. Suite C, McAllen TX 7850/
Stargate Office 615 E. 11 St., Brownsville, TX 78520
Former Driver Education Course 326 Pammerican Rd., Edinburg, TX 78539

Annual Security & Fire Safety Report

By October 1 of each year an Annual Security & Fire Safety Report must be distributed to all enrolled students
and current employees. Distribution may be by direct mailing, canmpas, and/or electronic mail. The

Annual Security and Fire Safety Report is posted on the UTRGV Police Depastmenti(gv.edu/policd

website. The UTRGV2 f A OS 5S LI NI YSyYy i Qa t mspohsoedrigathérling thelcintey Rl NR .
statistics from the UTRGV PD database and other University officials that have significant responsibility for
student and campus activities.

UTRGV PD, in conjunction with the Office of Student Life and the Dean of Sfuysfeptres this report to

comply with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics ssgiorThss
prepared in cooperation with the police agencies surrounding each of our campuses, Residence Life, Student
Rights and Respaibilities, and other University officials that have significant responsibility for student and
campus activities. Each entity provides updated information on their statistics, educagéinals and
programs to comply with the Act. Except where notedljges indicated in this annual security report apply

to all campuses that comprise UTRGV.
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This report includes statistics for the previous three years concerning reported crimes that occurred on
campus, in certain offampus buildings owned or controllég UTRGV and on any public property within, or
immediately adjacent to and accessible from the campus. The report also includes institutional policies
concerning campus security, alcohol and drug use, crime prevention, fire safety, the reporting of crimes
sexual assault, timely warnings and other mattéx prospective employees and prospective students may
obtain a copy from the Office of Student Life and Dean of Students or by visitingutrgv.edu/polie.

3 Annual Report Preparation

Crimes that are reported to the following individuals or offices are included in the annual crime statistics
report. Campus offices also are encouraged to report criminal incidents to UTRGV PD contemporaneous with
occurrenceo ensure inclusion, and avoid duplication of statistics in the annual report.

wThe University Texas Rio Grande Valley PDkgartment

wThe Brownsville Police Department

wThe Harlingen Police Department

w The Texas State Technical College (Harlingen Cafglicsd Department

wThe Department of Veterans Affairs Police Department (Harlingen Campus)
wtKS 2AffFO8 /2dzyié {KSNAFFQa 5SLI NLYSy
wThe Port Isabel Police Department

wtKS | ARIf 32 Offfadzyie { KSNAFTFQaA

wThe City of Edinburg PoliBepartment

wThe City oMcAllen Policdepartment

wThe City of Palmhurst Police Department

wThe City of Weslaco Police Department

wThe City of Rio Grande City Polbmpartment

wThe Cameron County Sheriff's Office

wAdvisors to Recognized Studédtganizations

wThe Office of Housingnd Residenckife

wDepartment ofAthletics

wOffices of Student Life and the Dean of Students (Including the Office of Student Rights and
Responsibilities)
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4 Campus Law Enforcement Responsibility

Safety: A sharedesponsibility

The University of Texas Rio Grande Valley Police Department is responsible for the general welfare of
students, faculty and staff on UTRGV campuses. UTRGV Police is the lead agency for the security of the
University and the enforcement of all state lawsdadniversity rules and regulations relating to motor
vehicles and traffic on campus.

Campus offices for the UTRGV Police Department are located at:

Edinburg Campus: 501 N. Sugar Road, Edinburg TX 78539 Telephone (93G16@38 Hrs.)
BrownsvilleCampus: 2671 FJRM Avenue, Brownsville TX 78520 Telephone (98838824 Hrs.)
Harlingen Campus: 2102 Treasure Hills Blvd., Harlingen TX 78550 Telephone (8282822 Hrs.)

The UTRGV Police Department operates 24 hours a day, 365 days aaféed, I8 commissioned Texas
Peace Officers and supported by civilian personnel andooommissioned public safety officers. Welarked
exterior emergency telephones are located throughout the campuses in most parking lots and all elevators.
These emergenctelephones can be used to report crimes, emergencies or to request police services and are
monitored and answered by the UTRGV Police Department 24 hours a day.

Your safety is our priority and concern. As a university, we focus in the prevention ef Grien accidents

and other campus hazards. Equally important is your participation in preventing these types of safety risks by
promptly reporting crimes and any suspicious activity to UTRGV Police. UTRGV components such as Student
Success, EnvironmentHlealth, Safety and Risk Management and many others also contribute to making
UTRGV a safer place to study, work and live

This report contains valuable information that will help keep you safe, on and off campus. Please pay special

attention to all safety tips. Following them may greailycrease the level of your safety and general welfare.
Working together we can have a safer and enjoyable learning environment.

Emergency Number@Consider programming these numbers into your cell phone):

On- Campus Emergency Contact Information

On-Campus Emergency Brownsville/Harlingen | (956) 8822222
On-Campus Emergency Edinburg (956) 6654357 (HELP)
Secondary Emergency Number 911

Off- Campus Emergency Contact Information
Emergency 911

On-Campus NotEmergency Contact Information

OnCampus Noftmergency Edinburg (956) 6657151
OnCampus Not#Emergency Brownsville/Harlinger| (956) 8828232
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City of Edinburg

Department ~ Contact Information

Police Emergency 911
Police Non-Energency (956) 383-7411
Fre Bmergency 911
Fre Non-Bmergency (956) 383-7691

City of Brownsville

Department ~ Contact Information

Police Emergency 911
Police Non-Energency (956) 5487000
Fre Bmergency 911
Fre Non-Bmergency (956) 5487000

City of Harlingen

Department | Contact Information |
Police Emergency 911

Police Non-Energency (956)427-8787

Fre Bmergeicy 911

Fre Non-Emergency (956) 2165701

PoliceAuthority

University law enforcement and security is coordinated by UTRGV PD which is a part of the University of Texas
System Police (UTSP). UTRGV's police officers are designated by Article 2.12 of the Texas Code of Criminal
Procedure and Article 51.203 of the &exEducation Code as the law enforcement officers of the University
and are commissioned by the Texas Commission on Law Enforcement (TCOLE) with full law enforcement
authority. University police officers undergo an extensive application process and tholmakground
investigation prior to employment. Before being commissioned as a Texas peace officer, University police
cadets attend an intensive simonth training program at The University of Texas System Police Academy,
located in Austin, Texas. The traig that UTRGV PD officers receive exceeds TCOLE training standards for all
Texas peace officers. UTRGV PD officers continually recesigevioe and specialized training. In addition to
commissioned Police Officers, the University also employscoanmisioned Public Safety Officers to assist

the Department with security on campus. All officers have been trained in first aid and CPR and are authorized
to enforce all campus regulations. University Police Officers are trained with a variety of weapanssgste

well as a variety of leghan-lethal weapons. They conduct foot, bicycle and vehicular patrols on all Campus
properties and throughout the University housing communityh®tirs a day, seven days a week. Peace
officers employed by UTRGV PD have glisi®n and conduct patrol activity within the counties where the
University of Texas System owns or leases property. The University Police Department enforces all laws of
the State of Texas, as well as being responsible for public safety services srgheaprevention and
community outreach programs. UTRGV PD officers have jurisdictional authority and are vested with the
power to investigate crime,0 search and arrest as authorized by law and to use reasonable and necessary
force to enforce all laws ahprotect life and property at all University locations.

Additionally, Public Safety Officers provide a visible uniform presencein university buildings and
propertiesto deter crime and report suspicious activityo UTRG\police officers.

Annual Safety and Fire Report 2016 8



Relationshipswith Other Law EnforcemenmAgencies

The UTRGV Police Department maintains close working relationshipaliaital, federal, state, and other
law enforcement agencieandroutinely shares investigative information. UTRGV PD also works closely with
area fre Departments and emergency medical service providers.

A number of recognized student organizations maintain meeting and living facilities off campus; however,
these living facilities are not owned or controlled by the university. The UTRGVRepiagment is routinely
informed by local law enforcement agencies of any criminal activities involving UTRGV student organizations.
The information in these reports is subsequently shared with the Dean of Students.

Daily Crime_og

The UTRGV Police Depaent maintains a daily crime log that records all crimes and other serious incidents

that occur on campus, inanédl YLJdzd o0dzAf RAY 3 2NJ LINPLISNIiésx 2y Llzof A
patrol jurisdiction by the date the incident was reported. Tladlylcrime log also includes the nature, time,

and general location of each crime reported to the department, as well as the disposition of the complaint, if

this information is known at the time the log is created. The department posts specific incidehesDaily

Crime Log within two business days of receiving a report of an incident and reserves the right to exclude
reports from the log in certain circumstances.

The Daily Crime Log is available for public inspection at:
Edinburg Campus: 501 N Sugar Road, Edinburg TX 78539
Brownsville Campus: 2671 FJIRM Avenue, Brownsville TX 78520
Harlingen Campus: 2102 Treasure Hills Blvd., Harlingen TX 78550

5 Campus Security & Building Access

The University of Texas Rio Grandalley maintains an operampus policy, but access to the campus
facilities may be restricted as necessary to meet safety and security requirements as determined by University
officials. Some buildings have late hour access to certain areas that aeel laftkr normal business hours,

which will require a special after hour pass. Access to classrooms and office buildings for special events after
normal business hours, weekends and holidays is coordinated with the various campus departments
overseeing thatparticular area. Many of the buildings, offices, labs, computer rooms and other areas of
campus are equipped with electronic access. Except for Residence Halls, most of the buildings are accessible
to members of the campus community, guests and visitoiring the hours of 7:00 a.nq.10:00 p.m. Monday

through Thursday and 7:00 a.5:00 p.m. on Friday. Most campus buildings are typically locked on Saturday
and Sunday.

The property or buildings, owned or controlled by The University of TexasSystemare not open for
assembly,speech,or other activities as are the public streets, sidewalks,and parks.Pursuantto the
authority conferred upon the Board of RegentsTixas Education Codsection 51.209, in orddo protect
the safety and welfare of students, employees,and other participantsin the programsand activities of
the institution it shall be unlawful for any person who is on the property to refusieléatify himself or
herself in responseto a request by an institutional representatives.Persons having no legitimate
businesgo enter on campusmay be ejectedfrom the campuson his or her refusalto leave peaceably on
request.
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Campus Carry Law

The 84th Session of the Texas Legislature passed and the Governor signed Senate Bill 11, Kmown as
GO YLIza OF NNk¢ flgd {SylraS . Atf mm LINRPGARSa GKIFGX
carry a handgun may carry a concealed handgun on the grounds of or in buildings of an institution of higher
education such as UTRGV. Provisioh§.®8. 11 authorized presidents of public universities to establish
reasonable rules, regulations, or other provisions regarding the carrying of concealed handguns by license
holders on a campus. However, these rules, regulations, or other provisionsreatiidr generally prohibit

nor have the effect of generally prohibiting license holders from carrying concealed handguns on campus.

¢2 SyadaNBE O2YLIX AlFLYyOS ¢gAGK {SOGA2Y nmmdanHom 27F GK
OF NNB fl génypKAt BKSII AYGBSNEAGE 2F ¢SElIa wiz2z DNy
environment for its students, faculty, staff, and visitors, UTRGV adopted Handbook on Operating Procedures
(HOP) policy ADM 6200, Concealed Handguns and Other Weapons onplgneffective August 1, 2016,
http://www.utrgv.edu/hop/handbook/index.htm

S
R

The policy and related list @ampus Carry Exclusion Zooas be found at:
http://www.utrgv.edu/campuscarry/

This policy applies to all individuals who may work, attend classes, conduct business, or visit any campus of
The University of Texas Rio Grande Valley (UTRGV), including without limitation, emiéaydtys trainees,
students, patients, visitors, volunteers, contractors, commercial tenants, or vendors. This policy does not
apply to peace officers as defined in Article 2.12 of the Texas Code of Criminal Procedure, and does not apply
to military servie members or officers, inspectors, or investigators employed by a federal agency who are
carrying a weapon in the discharge of official duties.

University Housing
Access to the University's residence halls is restricted to student occupants, escorstsl gyue authorized
University personnel. Unescorted persons are prohibited in the residence halls.

Residents should immediately report lost access cards, lost keys, malfunctioning locks and gates to their
respective Housing Coordinator.

The VillageApartments (Edinburg):

Access to The Village Apartments is not restricted.

Heritage, Troxel and Unity Residence Halls (Edinburg):

Access to Heritage and Troxel Residence Halls is through the main entrance that that is supervised by
Residence Life Stadhd has an electronic locking system with card access.

Casa Bella Apartments (Brownsville)

Casa Bella is a gated apartment community with code access through the main entrance.
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FacilitiesManagement

The Facilities Management Department maintains the buildings, grounds and utility systems for the UTRGV
campus. Students are encouraged to report maintenance problems such as missing lights, plumbing
problems, or elevators that are not in service to therest departmental office. If departmental offices are
closed, please report any safety issues to UTRGV PD at (95@1%6&dinburg) or (956) 8&232
(Brownsville/Harlingen).

Personnel respond to reports of inoperable doors, inoperable lights, maltumioyg smoke alarms, broken
windows, and requests from the UTRGV Police Department. The UTRGV Police Department, Environmental,
Health, Safety and Risk Management and the Physical Plant Department survey campuslightiogitor

those areas having deftiee fixtures and report the deficiencies to the appropriate personnel for corrective
action. Residence halls staff make regular rounds of the facilities on a daily basis checking for maintenance
problems that may pose a hazard to residépgafety and saarity. Outdoor emergency telephones are
located at many locations through the campus. All emergency telephones are connected directly to the
University Police Department.

6 Campus Safety Initiatives and Resources

Generalinformation

The Universityolice Department takes a comprehensive approach to campus safety, and has a number of
initiatives that reduce the risk of becoming a victim of crime. UTRGV PD has certified Crime Prevention
Officers on staff that have received numerous hours of traimngiime prevention and physical security.

The O | Y LJdzBn@ @revention strategy rests on a multilayered foundation of a proactive patrol of the

campus, crime prevention education and training, building and area security surveys, and property
registration. This approach relies on the dual concepts of eliminating or minimizing criminal opportunities
whenever possible, and encouraging community members to take responsibility oRthely’ | y R 2 (i KS|
safay.
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Safetylnitiatives

Initiatives
CommunityPolicing

Description |
UTRGYV PD utilizes a community policing philosophy with the goal

of: Establishing positive contacts with the campasmmunity

Identifying real and/or perceived problems that exist in the campus
communityDeveloping programs that aid iesolution of identifiegproblems

To assist in its community policing efforts, UTRGV PD uses various modes

of transportation including patrol cars, utility cars, bicycles and foot

CrimePrevention
Presentations

The UTRGV Police Department warkssely with Residence Life, Students Rights
Responsibilities and some UTRGV student groups to develop and sche
presentationsabout crime prevention presentations pertaining to personal safet
sexualassaultLINB @Sy (A 2y X | Olj dzI Asyliidéfeyise Salcakdl had
drugawarenesspurglary and theft prevention and office safety are conducted i
needed fofaculty,staff andstudents.

Emergencyhones

Emergency phones are located throughout the UTRGV Campus, pradtiiagt

line of communication to UTRGV PD for individuals in neeceroérgency
assistance. These phones are strategically positioned along pedestrian walkway
in parking lots and near many building entrances. UTRGV PD responds to ¢
activatedemergency phones even if maords are spoken. Look for the blue lights
atop ablue metalcolumn.

Safewalk

UTRG\PDis available24/7 to safelywalkto studentsto anylocationon campusto
help them feel secure. Call (956) 686451 (Edinburg) or (956) 8&232
(Brownsville/Harlingen) to request a safalk.

Lighting

UTRGYV recognizes the importance of maintaining aliveihmpus and now alTRG
parking lots and walkways are illuminated during nitite hours; this includethe
main campus and all necampudocations.

Parking LoCameras

There are exterior closedircuit television cameras located througha@aimpuswhich
monitor and record their respective areas 24 hours a day. These irfotedeameras
as well as paiilt-zoom cameras that are controllefiom the UniversityPolice
5SLI NLIYSyGdQa /2YYdzyAOIFGAz2ya [/ SyidSNm
criminalactivity aswell asassistindJniversitypoliceofficersin their investigations.

Mass Alert System

UTRGV maintains a mass alert systéanalertingthe University community about
campus emergencies, including via cell phdegt messages andmail throughout
campus. These notices also post to the University website. In the evermiaofipus
emergency, a mass alert message will giegtinent emergency informatioand

protective actions to all members of the UTRGV cangpusmunity.

EmployeéAssistance
Program

The UTEmployee Assistance Program (UTEAP) is a service available to all enggdl¢
UTRGV. It provides confidentiglyofessional assistance to help employees ¢
membersof their householdsresolveproblemsthat affect their personallivesor job
performance. Prevalent safety services provided include: emotional/psycholog
servicesandsubstance abuse/recovesgrvices.
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CampusResources
The Department of Housing and Resideridée

Access to the University's residence halls is restricted to student occupants, escorted guests and authorized
University personnel. Unescorted persons are prohibited in the residence halls. . Visitation hours for all
buildings are from 10:00 am to 1:00 alnity Hall, Heritage Hall, Troxel Hall and Casa Bella are to remain
locked at all times and require a Universggued identification for key card access. All visitors much check

in with Office Assistant located in Lobby of Unity, Heritage and Troxsl &al Casa Bella. Residence hall
staff, which include Hall Coordinators, Resident Assistants and Office Assistants receive special training from
the Department of Residence Life about security and safety procedures and the enforcement of residence
hall regulations. Safety inspections every semester help students to maintain a safe environment.
Department of Residence Life professional staff conducts programs with resident students to heighten
awareness of safety on campus. Sessions cover topics from comenge precautions, (such as walking

with a companion or in groups at night), to more difficult issues (such as acquaintance rape). UPD officers
and Department of Environmental, Health, Safety and Risk Management representatives participate in
residence hh programs and handle all police, fire and safety issues in the residence halls. View the
Residence Life webpage hergrgv.edu/housing

The Office of Student Rights Responsibilities

The Office of Student Rights & Responsibilities primary focus is to promote and enforce University
community standards through the administration of the UTRGV Student Code of Conduct. The office also
serves as an information source on student disciplindicjal hearings, appeals, grievaneasd academic
misconduct concerns. The purpose of the University discipline system is to promote student development
by addressing behaviors that are inconsistent with community standards and expectations, as defined by
the Code. The office conducts fair and impartial hearings regarding alleged violations of Student Code and,
when appropriate, administers proactive and educational sanctions. Student Rights & Responsibilities often
coordinates its services with other cangpoffices in an effort to serve students to the fullest extent. When
appropriate, referrals will be made to other University offices to best serve students.

Violations of Student Code of Conduct are encouraged to be reported to the Office of Studest &ight
Responsibilities, which may conduct an investigation or contact UTRGV PD if the reported activity appears
to be criminal in nature. Students can also make reports to the Vaqueros Report It website
(UTRGV.edreportit), which is used to report any behaviors of concern that occur involving UTRGV
students, whether these behaviors occur inside or outside of the classroom setting. Reportable behaviors
may include Student Code of Conduct concerns, academic dishonestyovislair any other behaviors of
concern that you would like to see addressed or would like to discuss. In addition, this form can be used for
students to report concerns about faculty, staff or departments.

Student Rights and Responsibilities also endeatmcreate a community of respect though the Superhero
Project, an active bystander initiative, which encourages students to intervene when they see fellow
students engaged in risky behaviors, such as alcohol use/abuse, sexual misconduct, acadengstgjshon
violations of student code of conduct and suicidal ideation. The Superhero provides training and resources
to the campus community members.

Edinburg Campustudent Rights and Responsibilities is located in office 315 at University Center and can
be contacted at 956665-5375.

Brownsville/Harlingen CampuStudent Rights and Responsibilities is located in office 204 in Cortez Hall and
can be contacted at 95882-5141.
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View the Student Code of Conduct heftudert Conduct and Discipline (STUDZ0)

Student HealthServices

Student Health Services works to assist students to meet their educational and personal goals by addressing
their health concerns during enroliment. Student Health Services' Health Education section provides health
education, wellness promotion and riskdgction programming to students, faculty and staff. Student Health
Services continues to maintain the University's strategic vision of "shared responsibility" to plan, develop,
implement, and evaluate health promotion techniques and continue to be a resolar those in need.
Student Health Services is designed to provide medical care for uncomplicated ilinesses and injuries that are
of recent onset and short duration.

Edinburg CampusStudent Health Services is located at 613 N. Sugar Road next to ¢lee¥g &
Recreational Sports Complex and is open Monday through Thursday from 8 am to 7 pm and Friday from
8amc¢ 5pm. The office can be reached at 9&5-2511.

Brownsville/Harlingen Campustudent Health Services is located at One West UniveBsitylevard,
Cortez Hall 237 and is open Mondalriday from 8 ant 4:30 pm. The office can be reached at &82-
3896.

Student Health Services is closed on weekends and holidays. View the Student Health Services' webpage
here:UTRGV.edu/shs

Counseling Center

The Counseling Center helps students with their personal concerns so they can meet the daily challenges
of student life. Staffed by licensed mental health professionals, the Counseling Center is open 8:00 a.m. to
5:00 p.m., Monday through Friday, exceptd#signated holidays. The Counseling Center provides mental
health and substance abuse services at no cost to currently enrolled students. Counseling Center services
are confidential and client records are not part of your academic record. The Counssiitey GQperates

within professional ethical guidelines and both federal and state laws that protect the privacy of your
mental health records and assure quality of services. View the Counseling Center's webpage here:

Edinburg Campu€ounseling Center is located in the University Center in room 109. To schedule an
appointment, stop in or call 95665-2574.

Brownsville/Harlingen Campi3ounseling Center is located in Cortez Hall room 233chedule an
appointment, stop in or call 95882-3897.

24/7 Vaqueros Crisis Lirg56665-5555

Collegiate Recovery Center

The Collegiate Recovery Center Program is a set of services to help students work through the process of
recovery from addictive belviors such as substance abuse. For more information, cah®52674.
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Office for Victim Advocacy & Violence Prevention

The mission of the Office for Victim Advocacy & Violence Prevention (OVAVP) is to work with students, staff,
faculty and community @rtners to strive for a campus free from interpersonal violence and to facilitate
services for victims and survivors of sexual assault, dating, domestic violence, stalking, and sexual
harassment. Through educational activities, prevention programs, apgdosuservices, our goal is to
provide a critical voice for promoting change in beliefs and policies that marginalize members of the campus
community who identify as survivors or victims of interpersonal violence.

HumanResources

Human Resources (HR) works to be an essential and indispensalitace by providing qualityserviceghat
promote the integrity and welbeing of our employees. HR promotes and enforces University community
standards throughout the workplace environment dTRGV and hosts a number of different trainings
throughout the year to maintain these standards. The following are examples of trainings hosted by HR:

1 New Employee Orientation
1 Vaqueros Culture of Service Excellence

+ASg GKS | dzYlty wS &@dZNG @gv.edu@dusihds KSNB
utrgv/administration/hr/index.htm

Office of InstitutionalEquity

The Office of Institutional Equity (OIE) is responsible for handling complaints of Discrimination, Sexual
Harassment SexualMisconductand/or SexualViolence,ensuring; ¢ w D eo@@iancewith federal and

state laws with equal opportunity and affirmatiaetion, and compliance in the administration of Tie OIE

and UTRGV is committed to providing a diverse and inclusive learning and working environment that is free
of discrimination, sexual harassment, and retaliation

View the Office of Institutiond Ij dzA (G & Q& ¢ S o LI 3 SittpF@uNIuiNB el RedgNIDS & KSNBY
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Printed and OnlinedResources

Event
Printed CriméPrevention
Literature

" Description

Crime prevention literature related to
personal safety, auto theft preventicaand
residential security is available afrious
locations throughout theampus.
Specialized crime prevention literatuise
available upomequest.

DepartmentContact
UTRGWD

Edinburg Campus: 95857151
Brownsville/Harlingen
Campus: 95@82-8232

Drug and AlcohdAbuse
and Datingviolence

The University Police Department has
number of information brochuresand
pamphlets available in the lobby of th
UTRGYolice station. Thénformation covers
topics such as drug abuse preventiqg
(courtesyof the U.S. Department of Healt
andHumanServices), underage drinking af
drunkdriving (courtesy of the Texadcoholic
Beverage Commission and thélexas
Department of Transportation), dating
violence (courtesy of the Center fDisease
Control &Prevention).

Student Rights and Responsibilities offers
new, transfer and new Graduate studen
online training on alcohol use and abuse a
sexual misconduct through Campus Clar
Students who do not comply have a ho
placed on her account.

UTRGWD

Edinburg Campus: 95857151
Brownsville/Harlingen
Campus956-882-8232

Student Rights and Responsibilities

Edinburg campus: 956.665.5375
Brownsville/Harlingen
campuses: 956.882.5141

Shots Fired o@ampus

Shots Fired on Campis an activeshooter

situation video presentation available freé

charge to all University students, facuétyd

staff. The video may be accesseoly

contactingthe University Polic®epartment.

The videois available in two formats, ong
gearedtowards students and one for facult
andstaff members.

UTRGWD

Edinburg Campus: 95&65-7151
Brownsville/Harlingen
Campus: 95682-8232

Title IXPamphlet

The Title IX Pamphlet is meantdeducate
and inform the campus community drow
to address cases of sexual harassmdint.
defines the Title I1X policy and whis
responsible for addressing thosencerns.

Office of Students Righsd
Responsibilities

Edinburg campus: 956.665.5375
Brownsville/Harlingen
campuses: 956.882.5141

Campus SauvBrochure

This pamphlet promotes healthy
relationships and information tbelp
students recognize warning signsaof
unhealthyrelationship.

Office ofStudents Rightand
Responsibilities

Edinburg campus: 956.665.5375
Brownsville/Harlingen
campuses: 956.882.5141

Emergency Operation
Plan

In this documentyouwill find procedures for
a wide arrayof incidents which may transpire
at any giventime while on campus. Thes
procedures outline the recommende

practicesfor certain incidents.

The Office of Emergency
Preparedness
956-665-2658

Annual Safety and Fire Report 2016

16




7 Campus Safety Programming

The University of Texas Rio Grande Valley community provides programbance personal safety, teach
proactive crimereduction strategies, and to help community members develop-esifem, which
contributes to a healthy community. Some programming and presentations are provided on a yearly basis
while others are in accdance with the academic year and events that may be sponsored by various
departments and/or organizations.

Summaryof CommunityPolicing/lUTRG\CrimePreventionand OutreachPrograms

The following is an overview of safety programs offered by\thaersity of Texas Rio Grande Valley.
The Specific times and places for each of these programs is announced through various campus media as
they are offered. Programs can also be scheduled individually by contacting the department directly.

TraditionalProgramming

AlcoholAwareness

This program discusses the law, cultarel

Description

consequences of consuming alcohtihere
also are activities to show the effectd
alcohol on motor skills likgarticipants
driving pedakcarts while wearingd R NXiz
3233t Saope

DepartmentContact

UTRGWD

Edinburg Campus: 958657151
Brownsville/Harlingen Campus;
956-882-8232

Student Rights and
Responsibilities

Edinburg campus: 956.665.537
Brownsville/Harlingen campuse
956.882.5141

Safe WallProgram

UTRGV police officers walk studentsatoy
locations on campus upon the requesttoé
student by calling the UTRG\Police
Department at (956665-7151.

UTRGWD

Edinburg Campus: 956657151
Brownsville/Harlingen Campus|
956-882-8232

New StudenOrientation
and FamilOrientation

UTRGV PD officers provide an overview
the Department, safety tips for properggnd

person and tips for protecting propertyy

marking and engraving those items all

freshman orientations. This informatiois

madeavailable to parents asell.

Student Involvement 95665
2660 (Edinburg) or 95882-5111
(Brownsville) and UTRGD
Edinburg Campus: 958657151
Brownsville/Harlingen
Campus: 95@82-8232

Screening and Interventi
for College Students)

OperationlD Operation ID is a program involvitge | UTRGWD
engravingof a state driver's licensgumber | Edinburg Campus: 958657151
on and bicycles thatdo not alreadyhave | Brownsville/Harlingen Campus
serial numbers. Engraving is aleilable | 956-882-8232
for most items of personal importance,
upon request, at the UTRGV Police
Department.
Rape Aggressidnefense | The University Police Department offer$za | UTRGWD
(RAD) hour Rape Aggression Defense coursalto | 9566653164
female UTRGV students, faculty estdff
members.
BASICS (Brief  Alco| An online alcohol intervention that works| Student Rights and

to educate students on alcohol impact or
the body as well provides students ar
assessment of their drinking behaviors

ResponsibilitieEdinburg
campus: 956.665.5375
Brownsville/Harlingen campuse
956.882.5141

University Counseling Center
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Superhero Project Acti

Bystander Initiative

This is a program that promotes ang
empowers students to recognize problems
choose to respond and to talkection.

Student Rights and
ResponsibilitiegEdinburg
campus: 956.665.5375
Brownsville/Harlingen
campuses: 956.882.5141

National Campus Safety
Awareness Month

Programs highlight the importance of
personakafetyboth on and oftampus.

Student Rightand
Responsibilities/Va
rious Edinburg
campus:
956.665.5375
Brownsville/Harlingen

Arrive Alive & air

Interactive presentation on the dangeos$
texting and driving. Special focus aleohol
awareness.

Student Health
Service956-665-
2511

Title IXPresentations

Sexual harassment, sexual violenard

other SRR genddrased harassment
occurring in the college setting implicates
federal law which prohibitsliscrimination

on the basis of sex (gender)educational

programs omctivities.

Student Rights and
Responsibilitie956-665-
5375 (Edinburg) or 95882-
5141 (Brownsville)

Take Back thblight

At least one out of every threeavomen

WORLDWIDE has been beaten, fora#d

sex or otherwise abused in her lifetime ay
partner, relative, friend, strangeemployer,
and/or colleague. Of these crimes, lekan

prE: NS NBLRNISR d@
MAKE ACHANGE.

Office of Victim Advocacy and
Violence Prevention
956-665-8287

| Distribution of informationon complainants

of violence from around theommunity.

Office of Victim Advocacy and
Violence Prevention
956-665- 8287

Sexual Assaultdvocate
Training

Collaborated with local Rape Crisis Cetder
educate and train students, faculty astaff
in becomingadvocates.

Office of Victim Advocacy and
Violence Prevention
956-665-8287

Denim DayInternational
Day of SolidaritAgainst
SexualAssault)

In observance of National Sexdasault
Awareness and Prevention Month,
UTRGVhvited students, staffaculty and
all members of the UTRGV community
andextended family to wegjeans.

University Counseling Center

Think About I (Campus
Clarity)

An online course that will prepastudents
for the unique challenges and
responsibilities of campus liféhe goal it
help students minimize the riskssociated
with alcohol, drugs, and sexual violenéd.
new UTRGV students were required td
complete thiscourseprior to starting their
semester at UTRGV during the Fall 201
and Spring 2016 semesters.

Student Rights and
Responsibilities 956655375
(Edinburg) or 95@82-5141
(Brownsville)

aLdQa hy !'{ /IFYLI} A3
FOly2¢f SRAIAYIA 2y SQa
the problem. By taking the pledge we
L SRISI lGfLfil QAT 2gea d&

Student Rights and
Responsibilities 95665-5375
(Edinburg) or 958825141
(Brownsville)
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Ally Programming

The UTRGV Ally program is dedicated
providing support to gay, lesbiabjsexual,
transgendered, and questioninigdividuals
(GLBTQ)at the University. Alliesnclude
students, faculty, and staff who displan
Ally place card outside thebffice/residence
hall room or have an Ally button. Thégn
identifies them as individuals who anglling
to provide a safe haven, a listeniegr,and
support for lesbian, gay, bisexuahnd
transgender people or anyone dealimgth
sexual orientationssues.

Studentinvolvement
956-665-2660
(Edinburg) or 95®82-
5111 (Brownsville)

Suicide Gatekeeper
Training

Geared for the non mental health
professional (i.e. layperson) to build
competence and comfort in identifying
if a person may be suicidal and assisting
that individual in finding and accepting
professional help. It involves learning
common signs of depression and
whether a person be considering
suicide.

Counseling and
Psychologicabervices
956-665-2574 (Edinburg) or 95
882-3896 (Brownsville)

Student Rights and
Responsibilities

Edinburg campus: 956.665.53
Brownsville/Harlingen
campuses: 956.882.5141

Night at theBar

The Campus Programming Board hosts
this interactive event annually teoaise
awareness about the consequencek
abusing alcohol and includesafety
awareness and campusresource
information.

Sponsored by Campus
Progranming Board and
RHA

ClotheslineProject

Started in 1990, this has been usedaas
vehicle for women affected by violent®
express their emotions by decorating-a
shirt.

DSYRSNJ g Sy Y Sy

Risk Managemerniraining

Risk Management/orkshop
In compliance with Senate Bill 263%e
University biannually provides arisk
management training to leaders sfudent
organizations on the followingpics:

1 Event Planning / Riskanagement

1 Student Organizatiofiravel

1 Personal & Fire Safety @ampus
1 Sexual Assault Barassment

1 AlcoholAwareness

1 Hazing

Studentinvolvement
956-665-2660
(Edinburg) or 95®82-
5111 (Brownsville)

Hazing

In compliance with the Texas HazBigtute,
an annual notification is sent tothe
University community with information
about hazing, its definition, and &st of
organizations found responsible ftwazing
within the previous three yearsHazing
Prevention Awareness Weekannually
promotes antihazing and prevention
workshops for the campuommunity.
Additionally, the Student Organization
Handbook providesdetailed information
about hazing, myths and facts, and wheoe
report incidents ohazing.

Studentinvolvement
956-665-2660
(Edinburg) or 95@82-
5111 (Brownsville)
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Onetime Programming

Event
Gt 2RNALF & / | Yem
¢ 02y Sa¢ o/ I

Mile in Her Heels)

| Description

One mile run/walk to raise awareness
about gender based violence on college
campuses.

DepartmentContact |
OVAVP/ ROTC/ Dean of
Students

956-665-8287

Hunting Ground; Movie for
all faculty, staff and students

Rape crimes in US college campuses,
their institutional coverups and the
devastating toll they take on student
and their families.

OVAVP/ ROTC/ Dean of
Students
956-665-8287

Art AgainsWiolence
RoundTable

Roundtable consisted of community
members aswvell as faculty from UTRGY
speak on the issues of violence aur
community. Art show was opened to
UTRGtudents to submit an art piece with
their reflection of domestic violenceexual
assault osstalking.

Office of Victim Advocacy and
ViolencePrevention
956-665- 8287

Stand Up Against
Violence

Awareness and Education poster campaig
featuring campus departments and offices
standing on unusual items to draw
attention to issue of gender based and
interpersonal violence.

Office of VictimAdvocacy and
Violence Prevention
956-665-8287

Campus Version of
Project Unbreakable

Initiated in 2011 by Grace Brown, Proje
Unbreakable is a photography project aimi
to give a voice to survivors of sexual assa
domestic violence, and child abuse, featuril
photographs of survivors holding poste
with quotes from their abusers.

Office of Victim Advocacy and
Violence Prevention
956-665-8287

Remember Mg
Confronting Violence
Against Women in the
RGV

Awareness project that calls attention to 3
of the most recent deaths from domestic @
dating violence.

Office of Victim Advocaand
Violence Prevention
956-665-8287

So you Want to be A

An interactive game show that highlighted

StudentRights and

facilitated discussion about hookirngp,
sexual assault and bystandetervention.

Superhero? policy, alcohol and drug abuse, sexual Responsibilities
misconduct, Title IX, Student Code of Edinburg campus: 956.665.53
Conduct and active bystander for all Brownsville/Harlingen
incoming freshmen. campuses: 956.882.514
HookUpPresentation The HookUp engages audiencesan Dean ofSudents956-665

2260 (Edinburg) or 95882
5141 (Brownsville)

Awareness & Prevention of
Sexual Assault: Panel
Discussion

An interactive discussion between various
UTRGYV offices (PD, OIE, OVAVP) and
dGdzRSyGa Ay NB3IFNR
and response in the handling of sexual
assault reports.

Hosted by the Communication
Department at the Gender
Communication Expo
(Brownsville)956-882-8912
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8 Policies for Reporting Crimes

The University of Texas Rio Grande Valley Police Department is responsible for the welfare of students, faculty
and staff on campus, for the security of the University and the enforcement of all state laws and University
rules and regulations relating tootor vehicles and traffic on campus. The UTRGV Police

Department is open 24 hours a day, 365 days a year and is staffed by commissioned Texas Peace Officers and
supported by norcommissioned Public Safety Officers, Telecommunication Officers and otli@nciv
personnel. Emergency telephones are located throughout campus, including most parking lots and all
elevators. These emergency phones can be used to report crimes, emergencies or to request police services.
Emergency phones are monitored and answebgdf ¢ wD+ t 5Q& / £afdrdzy A OF A2y a

Promptly ReportingCrimes

Individuals who may be victims, complainants or witnesses to a crime, or otherwise become aware of a crime,
are strongly encouraged to timely report that crime to fhalice or a responsible employee. A Responsible
Employee is any UTRGV employee who has the duty to report incidents of sexual misconduct to the Title IX
Coordinator or other appropriate designee, or an employee whom an individual could reasonably batieve

this duty. Responsible employees include all administrators, faculty, supervisory staff, resident life directors
and advisors, and graduate teaching assistants, except any individual who works or volunteers in the Office
of Victim Advocacy and ViolenBeevention and employee with confidentiality obligations as defined in ADM
03-300 Section E.1.e. Incidents of sexual misconduct (including sexual harassment and sexual violence) and
other inappropriate sexual conduct may also be reported to Responsiljiolees.

All students, employees, and guests should promptly report all criminal incidents, accidents, and medical
emergencies to the UTRGV Police Department using the telephone numbers listed on thingiaghials

may also report incidents in persdni G KS RS LI NI Y Sy (i acadeiiSuppolit FAciftBsS N& |
Complex. Upon receipt of the call, university police officers are dispaticherkdiately to the site of the
complaint and have the authority to make arrests if necessary.

Emergency Number Consider programming these numbers into your gledne):

Location Contactinformation
Off-Campu£mergency 911
On-Campu£mergency Brownsville/Harlingen (956)8822222
On-CampusNonrEmergency Brownsville/Harlinge| (956)8828232
OnCampus Emergency Edinburg (956) 6654357 (HELP)
OnCampusNonEmergency Edinburg (956) 6657151

City of Edinburg

Department Gontact Information
Police Emergency 911

Police Non-Energency (956) 383-7411

Fre Emergency 911

Fre Non-Emergency (956) 383-7691
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City of Brownsville

Department Contact Information

Police Emergency 911
Police Non-Energency (956) 5487000
Fre Bmergency 911
Fre Non-Bmergency (956) 5487000

City of Harlingen

Department Contact Information

Police Emergency 911
Police Non-Energency (956)427-8787
Fre Emergency 911
Fre Non-Emergency (956) 2165701

Other Campus Securituthorities

UTRGV acknowledges that some individuals may be hesitant about reporting crimes to the police, but may
be moreinclined to report incidents to other campus affiliated individuals designated as Campus Security
Authorities. Campus Security Authorities are individuals who have significant responsibility for student and
campus activities such as department chairs,desi assistants, athletic staff, student affairs staff, and
student organization advisors. These Campus Security Officials may also contact the UTRGV Police
Department for further assistance and may refer reports to Student Rights and Responsibilifigshier
disciplinary action.

While reports can be made to any Campus Security Authority, several recommendations are listed below:

Office Edinburg Campus  Brownsville/Harlingen

Office of the Dean dBtudents (956)665-2260 (956) 8825141

Officefor Student Rights anldesponsibilities (956)665-5375 (956) 8825141
Studentinvolvement (956)665-2660 (956) 8825111

Office of Housing and Resideridée (956)665-3439 (956) 8827191
AthleticsDepartment (956)665-2221

Human Resourcedffice (956)665-2451 (956) 8828205/3658773
Office of Emergency Preparedness (956) 6652658

Department of Environmental, Safety and Risk| (956) 6653690 (956) 8825930
Management

Confidentiality

/I NAYS& NBLRNISR G2 O2dzyas fortdN@Ephyskidian or usb at Stideitftealitizy a S A
Services are confidential by law (except in cases where the safety of the reporting party, others, children or

the elderly may be in danger). However, UTRGV professional counselors may report crimes onaayyolunt
confidential basis for inclusion in the annual statistical report. Somearffpus reports also may be legally
confidential (i.e. to clergy or physicians).
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Confidentialcomplaints may be made:

Office \ Edinburg Campus Brownsville Campus
Counseling and PsychologiSalrvices (956)665-2574 (956) 8823896
Office of Victims Advocacy and Violencq (956) 6658287 (956) 6658287
Student HealttServices (956)665-2511 (956) 8823896

Crime Reporting Methods for Of£ampud.ocations

Reports of crimes that occur eémpus may be made to:

Office ~ Contactinformation

Edinburg PolicBepartment (956)3837411
McAllen Polic®epartment (956)681-2000
Rio Grande Citlyolice (956)487-8892
TSTC Harlingen Polibepartment (956)364-4220

/T YSNRBY /2dzyie t B@@AY OU | (956)9436757

Brownsville Police

(956) 5487000

Port Isabel Police

(956) 9431242

Harlingen Police

(956) 2165400

| ARFf32 [/ 2dzyié { KSNRXTTQ{(956)3838114

/T YSNBY / 2 dopfiite@ { KSNX T T Q (956) 5546700

2 Xttt 08 [/ 2dzyié { KSNATTQ|(956)6895578

On an annual basis, the University Police Department makes every attempt to obtain crime statistics for
non-campus and public property from the law enforcement agencies with jurisditior their respective
areas.

Once again UTRGV PD strongly encourages crime complainants to report all criminal activity to ipolice
order to insure prompt evaluation for timely warning or emergencynotification and for inclusionin the
statistics forthe annual crimaeport.
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9 Reporting Sexual Misconduct ars#xual Assault

The University of Texas Rio Grande Valley is a community dependent upon trust and respect among its
constituent members. The University is committed to maintaining a healthy and safe learning, living, and
working environment that promotes responsibility durespect in matters of sexual conduct. ®ased

offenses are a violation of trust and respect, are prohibited and will not be tolerated. This applies to academic,
educational, cecurricular, athletic, study abroad, residential and-céimpus conduct, andther University

programs. Sebased offenses include: criminal offenses, such as rape and sessaailt, domestic and dating

A2t SyOS> FyR adalr 1 Ay3Studem eddé of ‘Canduig Hardssmeérk, Sexudl y A @S NJ
Harassmentand Misconduct,and violationsof the | y A @ S Bé&uaHa¥a€sinent and Sexual Misconduct

Palicy.

Guidelines for SexBased Offenses Involvirigiudents

The University of Texas Rio Grande Val®jocolis designed to comply with applicable state and federal
law. UTRGVeserves the right to modify or deviate from this Protocol when, in the sole judgment of the
University, circumstances warrant, in order to protect the rights of the involved parties or to comply with the
law.

The University is dedicated to preventing $msed offenses by providing:

9 A process for investigation and adjudication that includes appropriate disciplinary sarfctidghese
who commit sexbasedoffenses

9 Assistance and support including procedures sensitive to a person who hashiseesmplainant of
a sexbasedoffense

9 Education and prevention programs that inform the community about the risks and miytais
contribute to sexbasedoffenses

The following Protocol describes how the University investigates and responds to reports-lusselx
offenses and:

9 Provides guidance for students who have been the complainant of-aasedoffense
9 Outlines the University's disciplinary response to allegedosesedoffenses

1 Identifies the relevant organizations and individuals within the Universiponsiblefor managing
this Protocol and programs associated with

Where toReport:

The University encourages students who have experienced, as well as individuals having knowledge of, sex
based offenses to immediately consult with and report incidents to the Title IX Coordinator, Deputy Title 1X
coordinators, or Responsible Employees.sftmsible employees include all administrators, faculty,
supervisory staff, resident life directors and advisors, and graduate teaching assistants, except any individual
who works or volunteers in the Office of Victim Advocacy and Violence Preventionngpldyee with
confidentiality obligations as defined in ADM-BB0 Section E.1.e. Incidents of sexual misconduct (including
sexual harassment and sexual violence) and other inappropriate sexual conduct may also be reported to
Responsible Employees.
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A peason who has been the victim of a skased offense (including rape, sexual assault, dating violence,
domestic violence, or stalking) should promptly report the incident. If the victim is incapacitated or is unable
to make a report, a report should be fil@n behalf of the victim. Reporting is best done as soon as possible
after the incident, but may be done at any time. Students can make their report to any Responsible Employee
who is then responsible to promptly notifying the Title IX Coordinator.

Title IX

Coordinator:

Deputy

Coordinator:

Students

Assistant
Deputy

Coordinator:

Students
Deputy

Coordinator:

Athletics
Deputy

Coordinator:

Staff &
Faculty

Alicia G. Morley

DouglasStoves

David Marquez

Farrah Manthei

Florence R.
Nocar

Position Title
Director, Office of
Institutional Equity

Associate Dean for
Student Rights and
Responsibilities

Assistant Director for
Student Rights and
Responsibilities

Associate Athletic
Director for
Administration/SWA
Employee Relations
Manager

Dept. Location
Office of Legal
Affairs

SSBL 3.10%
Edinburg Campus
Student Rights and
Responsibilities
Cortez Hall #2047
Brownsville Campus
Student Rights and
Responsibilities
Cortez Hall #2117
Brownsville Campus
Athletics

HPE1 1.102
Edinburg Campus
Human Resources
MASS 2.140
Edinburg Campus

Contact Info
956-665-2103
alicia.morley@utrgv.edu

956- 882-5140 or 956-665-
5375
douglas.stoves@utrgv.edu

956-882-5034
david.marquez@utrgv.edu

956-665-2919
farrah.manthei@utrgv.edu

956-665-3020
florence.nocar@utrgv.edu

Cases of sexual violence may also be reported to the University of Texas Rio Grande Valley Police Department
(UPD) and/or local law enforcement authorities. The Title 1X Coordinators can assist individuals with
contacting these law enforcement agencies

UTRGV urges persons who are the complainant ebasgd offenses to pursue criminal charges against the
person or persons they believe to have committed the crime. A person who is a member of the university
community and has been the complainant of seased offenses is also urged to make a disciplinary complaint
to the Office of Student Rights & Responsibilities. A criminal charge and a disciplinary charge may be pursued
at the same time; however, students mayrpue a disciplinary complaint without pursuing criminal charges.
Complainant support and resources are available even if a student elects not to pursue criminal charges or
University disciplinary action

Individuals having knowledge of a dexsed offenseg(including dating violence, domestic violence and
stalking) also are strongly encouraged to timely report that crime to the police. These individuals also are
encouraged to contact the resources identified in this report to discuss options for safe aittvepos
intervention on behalf of the complainant. These resources also provide helpful information to assist
individuals in identifying and recognizing the warning signs of abusive behavior and offering guidance on how
to avoid potential attacks and becongira complainant of such violence.

The University of Texas Rio Grande Valley seeks to provide fair and objective procedures for hearing student
complaints. Students are protected from coercion, intimidation, interference, harassment, retaliation, or

discrimination for filing a complaint, or assisting in an investigation. Students may pursue complaints through
the Office of the Dean of Students.
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Confidentiality and Choosing a Reportiigsource

UTRGV will preserve student confidentiality to the exteossible and allowed by law. The degree to which
confidentiality can be protected, however, depends upon whether or not the individual to whom the sex
based offenses is reported is legally required to report this information to law enforcement. The po#dss
being consulted should make these limits clear before any disclosure of facts.

When choosing a reporting resource, please consider the following information. Privileged reporting consists
of those communications that legally cannot be disclosed oather person without theeporting LIS NBR 2 y Q &
consent,exceptunder very limited circumstancessuchas an imminent threat of danger to self or others

or if the complainant is a minor.

A person may speak confidentially with certain persons in legedigcted roles, including:
0 University Counseling Staff (Psychiatrists, Psychologists, Baclksrs)
0 University Health Service Medical Staff (Physicians, Nurses or Rhagéioners)
o Off-Campus clergy, counselors, physicians and certain social segeiceies.

Family Educational Rights and Privacy Act (FERPA)

The Family Education Rights and Privacy Act (FERPA) protect students’ education records, including reports
made to the Title IX Coordinator(s) and disciplinary complaints made to the Dean of Students Office. FERPA
prohibits the University from releasing these records to persons outside the institution without the
students’ consent, except in response to lawful subpoena or as otherwise required by law.

Decline to file areport

The student haghe right not to file a report. However, students are highly encouraged to seedical
attention, includingcounseling either on- or off-campus.Studentswho wishto file a report at a later date
may do so by contactingUTRGWD or the Title IX Coordinators.Pleasenote, a delay in reporting could
weaken or result in a loss of evidence used to determine whether an individual is responsialeerual
misconduct/assault.

| would like to Report an Incident, Where Datart?

The Universityencourages victims to file a police report in all cases involving potential criminal conduct;
however, victims have several options for initiating a complaint/report of abseed offense, which can be
done singly or in combination.

1 Report to the policegither local law enforcement in which the incident occurredldre University
of Texas Rio Grande Valley Pobapartment

1 Report to the Office of the Dean of Students or Student Right®Rkasgonsibilities

1 Report to the Title IX Coordinator and/or Dep@gordinators
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Immediate Response

When a report is received, a designated university official will first urge the student to attend immediately to
any medical needs. The complainant will be given information on available medical and psychological
resources. The student will be assisted in contacting a support person, such as a parent or friend, if desired.

The complainant will be informed of his or her right to file a police report and/or file a disciplinary complaint
against the respondentand Whe3 A @Sy | O02L® 2F GKS | y a@d@ddnding®Qa LINE
sexbased offenses. The complainant has a right to determine whether she or he will file an official complaint

with the Office of the Dean of Students.

The designated universityfficial will initiate an immediate response to use best efforts to separate the
complainant and respondent from engaging with each other in common areas, residence halls, campus
buildings, and student activities. The university official will also asgistomplainant in connecting with the
Office of Student Rights and Responsibilities to obtain-aamgact order.

Timely Warningand Emergency Notifications

If a report of a sex-based offense reveals thatthere isan immedate threat to the health or
sdety of studentsor employeeson campus or that anon-going seriousor continuing threat
to the campus @mmunity exists,and a Timely Warningvill be issied. The pupose of the
Timely Warningis to enable individuals to protect themselves and to increase safety
awareness,aswell as to seek irformation that will leadto the arest and conviction of the
perpetrator. The complainantQ & me/ahd other personally identifiable information will not
be included inany Emergency Notification or Timely Warning

Although procedural requirements are not as formal as those existing in the courts of law, the student
conduct disciplinary process provides procedural safeguards for complainant and respondent alike. Both the
complainant and the respondent are entitléal the same opportunity to:

9 access information that will be used at thearing
1 present relevant witnesses and othevidence
1 have others present during the hearing and related meetinggoceedings

Confidential medical/counseling recordsahd/ F 2 N¥Y' I § A2y NB I NRAY I Gvkli®ot O2 Y LI |
be provided to the accused and is not admissible at any disciplinary proceeding.

Rights of theComplainant

9 Protection under applicable privacy laws (e.g. FERPA)

f Tobeinformedofthé y A SNEAGEQa {GdzRSY(d 5AaO0ALI Ayl NE LINE (

1 To the presence of an advocate/advisor of her/his choice during the judicial procdssigsated in
the Student Code of Conduct. The advocate/advisor may advise the complainant but may not
participate in the heang or address the hearing officer(s) unless responding to a direct question
from the hearing officer to the advocate/advisor

1 To be informed of the outcome of the judicfabcess

1 To not have to face the complainant or testify at a hearing unlessesigondent chooset® attend
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Rights of theRespondent

)l
)l
T

Protection under applicable privacy laws (&=gRPA.)

¢t2 0S AYT2NN¥SR 2F (GKS !prodeBSNEAGEQa { GdzRSy
To the presence of an advocate/advisor of her/his choice during the jugicieéssas designated in
the Student Code of Conduct. The advocate/advisor may adihserespondentbut may not
participate in the hearingor addressthe hearingofficer(s) unless responding to a direct question
from the hearing officer to thadvocate/advisor

To be informed of the outcome of the judicfabcess

Preliminary Investigation Confidentiality

1

If the student consents to the investigation, the designated university official will metgt the

complainantto discusghe investigationand reviewthe detailsof the allegationandto explain the
subsequent steps involved in the investigation of alsazedoffense

If the complainantinsiststhat his or her privacybe protected, and that his or her name or other

identifiable informationnot be disclosed to the respondent, the university officwill advise the

5A &

O2YLIX FAYlYyld 2F (GKS ! yAGSNREdsom@addtih f AYAGSR | 0Af AQE¢

The university official will weigh the requestfor confidentiality againstthe nature of the alleged
assault (e.g. use of force or threat of force), whether there have lmbar complaintsagainstthe
sameperson;andthe NB & LJ?2 yrigts ¥ &GcBeisthe complaint, if thereis imminent danger or
threat to the public

Investigation

T
1

T

1

The designatedzy A S NEAGE 2FFAOAL € repoxtf f NBOJASG (KS
The university official will inform both parties of the respective time and placenterview the
parties and any witnesses. Contact between the two parties will be limitetbtessity, if at all

At the conclusion of the interviews, the university official will prepare a repatth@findings of the
investigation and both parties will be notified of thatcome

During any stage of the investigation,if the accusedis determinedto pose an imminent threat
of harm or disruption to the campus community, the university official may inigatdnterim
DisciplinaryAction

Findings

T

1

Preponderance of Evidence Standard his is a burden of proof in which it is determirteche
more likely thamot, or at least 51% certain, that the violation has in taxturred.

If the university official finds, by the preponderance of the evidence, thatdheged offenses did
occur, the University will take immediate steps to end the-sagedoffenses. ThdJniversity will
eliminate any hostile environment that has been created, prevamy further sexbased offenses
and preventetaliation.

Universityresourcesand servicessuchas counselingand academicsupport, will be made available
to complainant anagespondent

Sanctions

02 YLl

Regardless of whether criminal charges are filed, students found to be responsible for sexual misconduct
may be subject to university judicial sanctions. Sanctions against a student who has violated the Student
Code of Condugnhclude suspension and probation and may vary depending on the severity of the violation

and the accuse@ &onduct history. The recommended sanctions for {womsensual sexual intercourse

include expulsion, suspension, removal from campus housing, edoabintervention, ng contact orders,
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loss of privileges, and restrictions from participating in extracurricular activities. Both the accuser and the
accused will be simultaneously informed in writing of the outcome of each stage of the disciplinary
procealings

1 Both the Accuser and the Accused may appeal based on the grounds spedified$tudent Code
of Conduct; Section F using the appeal procepscified

1 An accusedstudent, in accordancewith the Student Codeof Conduct,may be suspended from
the University on an interim basis pending the final outcome ofdsziplinary proceeding

Sexual Harassmemefinitions

The University of Texas Rio Grande Valley is committed to the principle that the learning and working
environment of its studentemployees and guests should be free from sexual harassment and inappropriate
conduct of a sexual nature. This applies not only to unwelcome conduct that violates state and federal laws
concerning sexual harassment, but also to inappropriate conduct ofumbaature regardless of the gender

of the complainant or the alleged harasser

TS ' YyAGSNEAGEQa RSTFAYAGAZ2Y 27 AaSEdz € KI NI} gexudlSy & O3
harassment:

1. Hostile Environment, exists when sebased harassmeis sufficiently severe or pervasive to deny
or |'imit the individual és ability to participa
an employeeds terms and conditions of empl oy me
involved in a UTRGV program or activity (e.g., administrators, faculty members, employees,
students, and UTRGYV visitors).

In determining whether seéxased harassment has created a hostile environment, UTRGV considers

the conduct in question from both a subjectivel objective perspective. It will be necessary, but

not adequate, that the conduct was unwelcome to the individual who was harassed. To conclude that
conduct created or contributed to a hostile environment, UTRGV must also find that a reasonable
personn t he individual 6s position would have perc

To ultimately determine whether a hostile environment exists for an individual or individuals,
UTRGV considers a variety of factors related to the severity, persester pervasiveness of the
sexbased harassment, including: (1) the type, frequency, and duration of the conduct; (2) the identity
and relationships of the persons involved; (3) the number of individuals involved; (4) the location of
the conduct and theontext in which it occurred; and (5) the degree to which the conduct affected
an individual 6s education or empl oyment.

The more severe the sbased harassment, the less need there is to show a repetitive series of
incidents to find a hostilenvironment. Indeed, a single instance of sexual assault may be sufficient

to create a hostile environment. Likewise, a series of incidents may be sufficient even if the sex
based harassment is not particularly severe

This policy does not impairtheex ci se of rights protected under
sexual misconduct policy prohibits only skeased harassment that creates a hostile environment. In

this and other ways, UTRGV applies and enforces this policy in a manner that respectd the Firs
Amendment rights of students, faculty, and others
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2. Sexual Harassment, Unwelcome conduct of a sexual nature including but not limited to
unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a
sexual nature, when submission to such conduct is made either explicitly or implicitignaote
condition of a person's student status, employment, or participation in UTRGV activities; such
O2yRdzOU A& adzZFFAOASyGfte &aSOSNBE 2NJ LISNDI aAgS
employment, or participation in UTRGYV activities, or createsbjectively hostile environment; or
such conduct is intentionally directed towards a specific individual and has the effect of
dzy NBlF a2yl ofe AYGSNFSNAYy3I gA0GK (GKFEG AYRAGARIZ f G
activities, or creating amtimidating, hostile, or offensive environment. Sexual harassment is a form
of sex discrimination that includes:

a) Sexual violence, sexual assault, stalking, domestic violence and dating violence as defined herein.

b) Physical conduct, depending on the toyadit the circumstances present, including frequency and
severity, including but not limited to:

i unwelcome intentional touching; or
ii.  deliberate physical interference with or restriction of movement.

c) Verbal conduct not necessary to an argument for or agtiassubstance of any political,
religious, philosophical, ideological, or academic idea, including oral, written, or symbolic
expression, including but not limited to:

i.  explicit or implicit propositions to engage in sexual activity;
ii. gratuitous comments, jek, questions, anecdotes or remarks of a sexual nature about
clothing or bodies;
iii. gratuitous remarks about sexual activities or speculation about sexual experiences;
iv. persistent, unwanted sexual or romantic attention;
v. subtle or overt pressure for sextmlors;
vi.  exposure to sexually suggestive visual displays such as photographs, graffiti, posters,
calendars or other materials; or
vii.  deliberate, repeated humiliation or intimidation based upon sex.

3. Sexual Misconduct, A broad term encompassing a rangenofirconsensual sexual activity or
unwelcome behavior of a sexual nature. The term includes, but is not limited to, sexual assault, sexual
exploitation, sexual intimidation, sexual harassment, domestic violence, dating violence, and
stalking. Sexual miscaluct can be committed by men or women, strangers or acquaintances, and
can occur between or among people of the same or opposite sex.

UTRGV recognizes that two consenting adults should be free to conduct a personal relationstsp ivikhy

when the riationship does not interfere with the goals and policies of UTRGV; however, some romantic,
dating, or sexual relationships, although consensual, do create conflicts of interests. UTRGV has established a
policy that addresses Consensual Relationships

Forthe full Sexual Harassment Policy and definitions, go to:
University policy on Sexual Harassment and Sexual Misconduct (SectiorMM 3

Annual Safety and Fire Report 2016 30


http://www.utrgv.edu/srr

SexBased Offens®efinitions
1. CrimesSexualAssault

Sexuabssault is defined as an offense classified as a forcible efoncible sex offense under
the uniform crime reporting system of the Federal Bureau of Investigation. The terms
includes:

a) Forcible Rape: The carnal knowledge of a person, forcibly and/arsigae person's will;
or not forcibly or againstthe person'swill when the victim is incapableof giving consent
becauseof his/her temporaryor permanentmental or physicalincapacity(or because of
his/heryouth).

b) Forcible Sodomy:Oral or anal sexualintercoursewith another person, forcible and/or
againstthat person'swill; or not forcibly againstthe person'swill when the victim is
incapable of giving consent because of his/her youth or because of his/her tempmrary
permanent mental or physicalcapacity.

c) Sexual Assault/Sexual Misconduct With An Object: The use of an object or instrument to
unlawfully penetrate, however slightly, the genital or anal opening of the lmdcnother
person, forcibly and/or against that person's will; or not forgibt againsthe person's will
when the victim is incapable of giving consent because of his/her youtbecause of
his/her temporary or permanent mental or physigatapacity.

d) Forcible Fondling: The touching of the private body parts of another peosahd purpose
of sexual gratification, forcibly and/or against that person's will; or,foatibly or against
the person's will when the victim is incapable of giving consent becafi$és/her youth
or because of his/her temporary or permanent mentadapacity.

e) NonForcible Sex Offenses: Unlawful, Aoncible sexual intercourse includintpcest
(sexualintercoursebetween personswho are related to eachother within the degrees
wherein marriage is prohibited by law) and Statutory Rape (sexualintercoursewith a
person who is under the statutory ageafnsent.)

2. Domestic Violence:
¢CKS GSNYXY dR2YSaGAO @OA2t SyO0S¢é A ydehcdzeoBumitted St 2 y &
by a current or former spouse of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse,
by a person similarly situated to a spouse of the victim underditrestic or familyiolence
laws of the jurisdiction receiving grant monies, or by any other person agaiastdinor youth
GAOGAY K2 Ad& LINRPGISOGSR FTNRY iakilyviolendSbds afy Qa |
the jurisdiction. No person shadhowingly cause or attempt to cause physical harm to a family
or household member

No person shall recklessly cause serious physical harm to a farmdyseholdnemberNo person, byhreat
of force, shall knowingly cause a family or household membebeaieve that the offender will cause
imminent physical harm to the family or household member
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3. DatingViolence:
¢KS GSNY GRIFEGAY3 @OA2tSyOPpdrsowSlya @izt Sy0oS 02

a) who is or hasbeenin a socialrelationshipof a romantic or intimate nature with the
victimand
b) where the existence of the relationship shall be determined based on a considertion
the followingfactors:
a. the length of therelationship;
b. the type of relationshipand
c. the frequency of interaction between the persons involvethiarelationship.

4. Stalking:

¢ KS (SNX)Y aa éngdgihdiiy &cburs¥ & Icofiduct directed at a specific person that
would cause a reasonable person to fear for safety or the safety of others, or suffer substantial
emotional distress.For the purposs of this definition:

a) Course of conducheans two or more acts, including, but not limited to, acts in which the
stalker directly, indirectly, or through third parties, by any action, method, device, or
means, follows, monitors, observes, survdifigseatens, or communicates to or about a
LISNBE2Y Y 2NJ AYGSNFSNBa 6AGK | LISNE2YQa LINE LI
b) Reasonable persaneans a reasonable person under similar circumstances and with
similar identities to the victim.

c) Substantial emotional distresseans significanmnental suffering or anguish that may, but
does not necessarily, require medical or other professional treatment or counseling.

4. Sexual Violenceet Ké aAOFt &aSEdzZ f FOGa LISNILISGONI GSR |3 Ay
incapable of giving consent. Therm includes, but is not limited to, rape, sexual assault, sexual
battery, sexual coercion, sexual abuse, indecency with a child, or aggravated sexual assault.

5. _Consent¢ Knowing and voluntary words or actions clearly expressing mutually understandable
permission to engage in each instance of sexual activity. Silence, in and of itself, cannot be
interpreted as consent. Consent to one sexual act does not necessarily imply consent to another.
Past consent to sexual acts or activity does not necessarily fiopre consent. Consent to engage
in sexual activity with one person does not imply consent to engage in sexual activity with another.
Consent can be withdrawn at any time through either words or actions, as long as that withdrawal
is clearly communicatdl. Any expression of an unwillingness to engage in any instance of sexual
activity, whether through words or actions, establishes a presumptive lack of consent. In order to
give consent, one must be of legal age to consent under Texas law. Conseneffeatte if it
results from (@) the use of physical force, (b) a threat of physical forc@t{n)idation, (d) coercion,

(e) incapacitation or (f) any other factor 't he
or her own free will to chose whether or not to have sexual activity.

6. Incapacitation¢ A state of being thaprevents an individual from having the capacity to give
consent. For example, incapacitation could result from the use of drugs or alcohol, a person being
asleep or uncorgous, or because of an intellectual or other disability.

7. Intimidation ¢ Unlawfully placing another person in reasonable fear of bodily harm through the use
of threatening words or other conduct, but without displaying a weapon or subjecting the victim to
actual physical attack.
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8. Sexual Assault An offense that meets the definition of rape, fondling, incest, or statutory rape:

a) Rape: the penetration, no matter how slight, of the vagina or anus with any body part or object,
or oral penetration by a sex organ of another person, without the consent of the victim.

b) Fondling: The touching of the private body parts of another person for the purpose of
sexual gratification, without the consent of the victim, including instances where the victim
is incapable of giving consent because of age or because of temporary or permanent
mental incapacity.

c) Incest: Sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

d) Statutory Rape:Sexual intercourse with a person who is under the statutory age of consent.

9. Sexual Exploitatior; Occurs when an individual takes noonsensual or abive sexual advantage
of another for his or her own benefit, or to benefit anyone other than the one being exploited.
Examples of sexual exploitation include, but are not limited to, engaging in voyeurism; forwarding
of pornographic or other sexually inappriate material by email, text, or other channels to-non
consenting students/groups; and any activity that goes beyond the boundaries of consent, such as
recording of sexual activity, letting others watch consensual sex, or knowingly transmittingly sexua
transmitted disease (STD) to another.

Seeking Medical Care/Emergency RoBxamination

UTRGYV strongly urges persons who have been the complainant chasex offense to obtain immediate
medical attention and to file a police report, both for thewn protection and that of the entire campus
community.

Any person who has been the complainant of alsaged offense may go directly to the emergency room

of any local hospital for medical attention. Students who are reporting an immediate assault dfeul
accompanied to a health care facility of their choice to allow for collection of evidence and treatment. For
life-threatening conditions, call 911, or 98854357 (HELP) (Edinburg) or 95&2-2222
(Brownsville/Harlingen)

Students are not requirecbtcriminally prosecute the case or file a police report, unless the sexual assault
survivor is a minor. Students also can seek treatment or advice at University Student Health Services for any
medical concerns including: physical exams, treatment of shxansmitted infections, pregnancy
testing, and/or to obtain emergency contraception. All medical information and services are protected by
privileged reporting. However, if a student decides to pursue criminal or civil legal action, the student will
be required to sign a Health Service Medical Information Release Form to allow their attorney, the police,
or the University to gain access to medical information applicable to the sexual misconduct
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Area hospitals that can provide thorough rapeams and evidence collection are

Hospital ' DirectoryInformation

McAllen MedicaCenter (956) 6324000, 301 W. Expressway 83, McA
TX78503

MissionHospital (956) 5869000, 900 S. Bryan Rd., MissibK,
78572

Valley Baptist Medical Center (956)389-1100, 2101 Pease St., Harlingen, T
78550

Students are encouraged to have an exam conducted as quickly after the incident as possible, so if the Student
Health Services is not open, please go to McAllen Medical, Mission or Valley Bzgpitls

MedicalLegal Evidenc€ollection

A person who has been the complainant of dating violence, domestic violence, stalkinghasseboffenses
(particularly rape, forcible oral copulation, or sodomy) is urged to request collection of meldigal
eviderce. Collection of evidence entails interaction with police and a police report. Prompt collection of
physical evidence is essential should a person later decide to pursue criminal prosecution and/or a civil action.
If the sexbased offense occurred withir2 hours, a free and confidential exam can still be administered at
local hospitals. However, the sooner deased offenses are reported, the more likely evidence will remain.

To help preserve evidence, the complainant is encouraged to try to :avoid

1 bathing ordouching

washing hands diace

urinating

drinking anyliquids

if oral contacthasoccurred,the complainantis encouragedo refrain from smoking,eating, or

brushing theitteeth

9 if clothes are changed, soiled clothes should be placed in a papdplzetic can destrorucial
evidence)

= =4 =4 =4

Counseling

Counseling may be obtained following an incident involving sexual misconduct, no matter how much time
has elapsed since the incident. On andaz#inpus resources are available 24 hours a day, 7 days afareek
students, faculty and staff members. A list of the available resources can be accessed at
(UTRGV.edu/counseling). @ampus counseling services are available for students at Counseling and
Psychological Services located in the University Center R68r{Etinburg) or Cortez 237 (Brownsville).

Counseling services are free and the services are privileged communications. Counseling seexadalale

for faculty and staff through UTGSEAP or through psychological services provided through ihdividual
insurance and is privileged communications. The Rape Crisis Center of Mujeres Unidas/Women Together
(956:630-4878) in McAllen or Friendship of Women ($84-7412) in Brownsville, provides services and has

a 24hour hotline
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10 MissingStudent Notification Policies

Shouldanyonebelievethat astudentis missing,s/he immediately shouldcontactUTRG\WDor a Residence
Life or Student Affairs staff member, who immediately will contact UTRe&LY

When resident students move into their residence halls, they are given the opportunity to identify a person
that UTRGV shall notify within twenfgur (24) hours of a determination by UTRGV Police Department
(UTRGV PD) or appropriate police authoritieg tha student is missing. Student contact information will be
kept confidential. Unless otherwise required by law, contact information will only be accessible to authorized
campus officials and law enforcement personnel as part of a missing person iatiestigdowever, should

an unemancipated student under the age of eighteen be determined as missing, in addition to notifying the
designated contact person, the University is required, by law, to notify the custodial parent or guardian within
twenty-four (24) hours of such determination. UTRGV PD will investigate the missing student report. If the
student is not located during the ensuing twesfour (24) hours, or sooner as conditions may dictate, the
University will notify the appropriate policuthorities aswell asthe & (i dzR Soyffidledal contact person
(and/or parent as necessary.for the complete policy please re&d U 040400.

11 Safety Tips

Whether on campus or any public place, here are some general safety tips to keep in mind

w Travel in groupsOften, there is safety in numbers. If you are going to separate from your

group, tellsomeone when you will return. Take a cell phone with.

Park in weHit areas.

If you feel threatened, cross the street or enter a stordasiness.

Have your keys in hand as you approach your car. Check under the car and the back seat

before youenter.

w Alcohol and other drugs can impair your perceptions and decisiaking. Do not place
yourself in a vulnerable position by being intoxicated or under the influence of dthgs.

w If you do drink, set a limit and stick to it. Don't drink on an empty stomach.Also:Don't
leave a drink unattended. If you are away from your drink any amount of time, toss it. It's
not worth the risk.

e€ee

Out & About

w | aS 0KS | y A WaKNEograne Officerswill Wk students between campus
locations 24 hours day, 7 days a week. Call (956)-6651 on the Edinburg Campus and
call (956) 888232 on the Brownsville/Harlingen Campuses to requesténeice.

w If you feel threatened or if you want to report somethingsuspicious,use one of the
EmergencyPhoneson campus.The phones, distinguishedby their blue lights, connect
RANBOGfe G2 GKS ! yAO@SNEAGEQaday2t A0S / 2YYdzyAcC

w Program the University's police emergency number line into your cell ph®s6) 6657151
on the Edinburg Campus ar{@56) 8822222 on the Brownsville and Harlingen Campas
call91l

w Notify UTRG\PDIf you notice anythingsuspiciousor unusual
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In the Residencélalls
w Alwayst 201 @2dzNJ R22NJT S@Sy 6KSy emuzQNS af SSLIAY:
Reportlost orstolen residence hall keys immediately to your residenceshe.
Reportany malfunctioning locks, doors or windows to your residenceti#.
Do notallow strangers to enter your room or your residerne!.
Do notprop any exterior doors open tallow unescorted visitors into the residenieall.
Do notleave your keys lying around in your room when you are not imdbm.
Do notleave messages on your door about when you will be returning torpoun.

gegeegeee

Living in OffCampud-Housing

w Alwayslock dmors and windows. Many times thieves enter through unlocked daord
windows. Ask your landlord to install a deadbolt, if one ispresent.

w Do not answerthe door in the middle of the night unlessyou are expectingsomeone.Ask
your landlordto install a peepholein your front door. If you see someoneunexpectedat
your door during the overnight hours, c&il1.

w If youareleavinghome, leaveon a light or aradioor a TVto makeit appearasif someone
is home.

w Let the police department know ifstreetlight isout.

12 Emergency Preparedness

Emergency Respongtrocedures

The University of Texas Rio Grande Valley has established a Emergency Operations Plan (EOP) to provide
comprehensive, alhazards approach to emergency management. Thisqldines steps the University will

take to prevent and mitigate, prepare for, respond to, and recover from a full range of likely hazards that may
threaten the safety and webeingof the ! y A @ S Ndn/uniy o &isrupt its programsand operations.
TheUniversity also has established a Incident Management Team (IMT) to carry out its Emergency Operations
Plan in the event that it is activated. Largeale emergencies require a coordinated response effort between

the University and local emergency resporagencies. The EOP is an operational plan that establishes
policies, procedures, responsibilities and organizational structure to be implemented during emergencies and
disasters, both during campweide emergency planning and during an actual emergendgént

The EOP shall be activated when circumstances indicate that there is a significant emergency or dangerous
incident on campus. The first UTRGV PD officer that arrives on scene shall establish incident command over
the radio and give a detailed ovéew of the situation, including: the type of incident; the number of people,
vehicles or buildings involved; the number of injured people and type of injuries; and whether the situation
presents an immediate threat to the health or safety of students amgleyees. If the situation presents an
immediate threat, the UTRGV Police Department (UTRGV PD) Communications Center, under the direction
of the Chief of Police (or designee) and with notice to the Presidergsnsible for initiating the EOP by
immedately contacting the Emergency Management Coordinator (EMC), who will coordinate the distribution

of necessary notifications and activation of the Campus Emergency Operations.Center

The Emergency Operations Plan is maintained by the Office of Emergearedness (OERNcluded in

this plan is detailed information regarding they A @ S dl#iergenéy Qdiification policy and how to opt out

of the mass notification system that communicates emergency notices via email, text message and personal
cell phores.
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Testing Emergency Response

The Email, cell phone, and text messaging emergency mass notification system is tested monthly by the
Office of Emergency Preparedness (OEP). OEP, in coordination with the UnielisgyDepartmentolds

at least one emergency exercise per year and conducts follow-through activities designed for the
assessment and evaluation of emergency plans and capabilities, and documentdtithe tests is
maintainedby the OEP Other exercises held throughout the year may incltatgetop exercises, emergency
operationscenter exercises, or fuficale responsexercises

Evacuation drills are coordinated by the Department of Environmental Health, Safety, and Risk Management
(DEHSRMgach semester for all residence hall facilitidhe purpose of evacuation drills is to prepare
building occupants for an organized evacuation in case of an emergency. Evacuation routes are posted in
each residence hall and students learn the locations of the emergency exits in the buildings arwViedpr
guidance about the direction they should travel whexiting each facility for a shosterm building
evacuation. Designated locations for letegm evacuations are affected by time of day, location of the
building being evacuated, the availability the various designated emergency gathering locations on
campus, and other factors such as the location and nature of the threat. Police, Auxiliary Services staff and
Residence Life staff on the scene will communicate information to students regardindetredoping
situation or any evacuation status changes. In addition to educating the occupants of each building about the
evacuation procedures during the drills, the process also provides the University an opportunity to test the
operation of fire alarmygstem components

Evacuation drills for residence halls are monitored by DEHSRM and Auxiliary Services staff. Recommendations
for improvements may be submitted to the appropriate departments/offices for consideration. UTRGV has
protocols for assisting pge with different disabilities for safe evacuation

Emergency NotificatiofProcedures

If UTRGV PD confirms there is an immediate threat to the health or safety of some or all of the members of
the campus community, UTRGV PD will determine the content of the message and will use some or all of the
methods described above to communicate t@ttampus communitgr appropriate segment of the campus
community. The University will, without delay and taking into account the safety of the community,
determine the content of the emergency message and initiate the emergency messaging system, unless
issuing a message will, in the judgment of UTRGV PD or other responsible authorities, compromise efforts to
assist a complainant or to contain, respond to, or otherwise mitigate the emergency situation. The warnings
typically consist of the following elementa short description and location of the incident; actions the
recipient needs to take to avoid harm; and how foltaw information will be provided

Emergency Mass Notification

UTRGV maintains an Emergency Mass Notification System, for alerting the University community about
campus emergencies, including via cell phone, text messages and email. These notifications also post to the
University's officiaFaceboolpage. In the eventf a campus emergency, an Emergency Mass Notification will
give pertinent emergency information and protective actions to all members of the UTRGV campus
communitywho have notopted out of the program

The university may also elect to alert the mediatiain assistance in disseminating information
Emergency messaging primarily will be used for situations that pose an immediate threat to the health or

safety of students or employees on campus or for an event that necessitates the closing of ananpres
(e.g., severe weather, chemical spills, fires, and crimes.) Emergency messages about criminal activity
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generally will not be sent unless it is decided that there is an imminent threat of danger. Irctsesmvhere

a crime has been reported and RGV PD determines that although there is no immediate threat, the crime
still represents a serious or ongoing threat to the campus community, a Timely Warning will be issued. The
emergency messaging system is provided in addition to existing emergenfigatiain procedures and does

not replace or eliminate any other emergency notification system (e.g., fire alaiithe)University will
provide followrup information to the community as appropriate, including via the University's website

TimelyWarning

Inthe event that a crime occurs on the UTRGV campus, or on public property surrounding campus, and in the
judgment of the UTRGV Police Department (UTRGV PD) that crime constitutes a seriogsiog dhreat

to the campus community, a Timely Warning wil issued by the University. The purpose of a Timely

2 NYyAYy3 Aa (2 LINRPGARS (2 AYRAODGARAZ tQa AYyF2NNIGAZY
themselves; heighten safety awareness; aid in the prevention of similar crimes; and, seek iidorthat

will lead to an arrest and conviction of the perpetrator

Whether an incident triggers the need for a Timely Warning is considered on dogasse basis. Factors

that are considered include: the type of alleged crime (including whether thensdfés a Clery reportable
offense); the facts of the incident (including where and when the incident occurred); when the incident was
reported; and, the extent of information known by UTRGV PD. For example, if an assault occurs between two
students who hag a disagreement, there may be no-gaoing threat to other University of Texas Rio Grande
Valley community members and a Timely Warning would not be necessary. In cases involving sexual assault,
if the report of the assault is reported long after the irmid occurred,there may not be the ability to
RAAGNAROGOdzGS F &GGAYRdnmEnénityg Ny Ay3a y2GA0S (2 GKS

Every attempt will be made to distribute a Timely Warning soon after the incident is reported; however, the
release of the Timely Warning is subject te ivailability of facts concerning the incidemitmely Warnings
are distributed to students, faculty and staff via a blashail. Timely Warning-eails typically include

1. A succinct statement of thiacident.

Possible connection to previous incidenfgpplicable.
Physical description of the suspecivfilable.

Date and time the bulletin wagleased.

Other relevant and important information
Appropriate safetyips.

o oA wWwN

Timely Warnings shall not include the names of complainants

EmergencyNotification v. TimelyWarning

If there is an immediate threat to the health or safety of students or employees occurring on campus, UTRGV
will follow its Emergency Notification Procedures. No Timely Warning based on the same circumstance will
be issuedHowever, followup information will be disseminated to the community as needed

Additional Communication

In the event of a significant ecampus emergency or dangerous situation involving an immediate threat to

the health or safety of students, faculty staff, the University will also post information on its homepage at
www.UTRGV.edy. ¢ w DUnReisity Marketing and Communications is charged with notiffiegnedia in

the event of an emergency. Updated inforngaty ¢ A f f 0S LJ2 & (i $a®sitéagd piowdsdtq y A S N
the media as available
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13 Sex Offender Registry Information

The Texas Department of Public Safety (DPS) maintains the Sex Offender Registration Database for the State
of Texas. All sex offenders in the State of Texas are required by Chapter 62 of the Texas Code of Criminal
Procedure to register with the local lawnf®rcement agency where they reside. This information is then
placed in the DPS sex offender database which may be accessed by the public at
https://records.txdps.state.tx.us/SexOffder/index.aspx Sex offenders who are enrolled at UTRGV must
register at UTRGV PD every semester and meet with a Dean of Students representative upon their first
semester of attendance

14 Drug Free School and Communities Notice

Generalinformation

TheUniversity of Texas Rio Grande Valley is a-thesgyschool and complies with the Drug Free Wpldce
Act of 1990The Drug Free School and Communities Act of 1989 requires institutibinghagr education to
adopt and implement programs to prevent thalawful possession, use, or distribution of illicit drugs and
alcohol Information concerninghese programs must be distributed to studerasnually For information
regarding these policies please refer to the followingug Free School and Communithes provided by the
Office of the Dean of Students argv.edu/srr.

UTRGV is committed to maintaining a safe and healthy environment for the campus community. &hcbhol

other drugs should not interfere with the Y A S NBR A (& Q& S RdzOI lskugeyfts, faculty A & & A 2
members, staff members, administrators and visitors are subject to local state and federal laws regarding the
unlawful possession, distribution, or use of alcohol or illegal drugs

AssociatedRisks of Substance Abuse Penaltiestétailed in Appendii)

Alcohol
Effects of Occasional and Extendles$

Liver disease, heart disease, pancreatitis, cirrhosis of the liver, hepatitis, Fetal Alcohol Syndrome, slowed
reaction, high blood pressurstroke, birth defects, cancer of the esophagus, mouth, throat, and larynx (voice
box), breast cancer, colon cancer, rectal cancer, unconsciousness, memory loss, impotence, weight gain,
premature aging, bad breath, infertility, heart attacks, stomach ulagohtis, unconsciousness

Marijuana
Effects of Occasional and Extendes$

Memory and learning difficulties, distorted perception; difficulty in thinking and problem solving; loss of
coordination; and increased heart rate, heart attack, burning aivhstg of the mouth and throat, heavy
cough, respiratory illnesses, cancer of the respiratory tract and lungs, decreased immune system functioning,
depression, anxiety, personality disturbances, altered neurological development in infants, drug craving,
irritability, sleeplessness, increased aggression
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Cocaine & Cracocaine
Effects of Occasional and Extendsg

Constricted peripheral blood vessels, dilated pupils, and increased temperature, heart rate, and blood
pressure, restlessness, irritabiligmd anxiety, paranoia, depression, ulceration of the mucous membrane
of the nose, cardiac arrest or seizures, respiratory arrest

Heroin, Opium, Morphine, Codeine aridemerol
Effects of Occasional and Extentles$

Fatal overdose, spontaneous aborti@ojlapsed veins, infectious diseases including HIV/AIDS and hepatitis,
infection of the heart lining and valves, abscesses, cellulitis, liver disease, pulmonary complications,
pneumonia, cellular tissue death, malnutrition, low blood pressure, seizures

Lysergic Acid Diethylamide (LSD), Phencyclidir€P)
Effects of Occasional and Extendsk:

Dilated pupils, higher body temperature, loss of appetite, sleeplessness, dry mouth, tremors, blocked speech,
psychosis, extreme image distortion, violent behavitashbacks, hallucinations)creasedheart rate and

blood pressure, flushing, sweating, dizziness, numbness, drowsiness, convulsions, coma, heart and lung
failure, ruptured blood vessels in the brain, death, affects memory, perception, concentratigundgment,
paranoia, fearlessness, anxiety, may affect hormones related to growth, nausea, blurred vision, vomiting,
drooling, loss of balance, delusions, catatonia, depression, weight loss

MDMA (Ecstasy)
Effects of Occasional and Extendlbs®:

Confusion, depression, sleep problems, severe anxiety, and paranoia, muscle tension, involuntary teeth
clenching, nausea, blurred vision, faintness, and chills or sweating, increases in heart rate and blood
pressure, brain damage, drug craving, rapid eyavement, acndike rash, liver damage,t | NJ Ay a2y Qa
disease stimulant (like amphetamine) and hallucinogenic (like LSD) effects

Barbiturates andTranquilizers
Effects of Occasional and Extendésk:

Shallow breathing, slurred speech, sluggishn&gijue, disorientation, lack of coordination, dilated pupils,
disinhibition, sleepiness, impairs memory, judgment and coordination, irritability, paranoid and suicidal
ideation, depression of the respiratory center in the brain resulting in death, treretegated blood pressure

and pulse, sweating, seizures, emotional instability, vision problems, sexual dysfunction, chronic tiredness,
menstrual irregularities, breathing disorders, hallucinations, vomiting, sleep and eating disorders

Gamma HydroxButyrate (GHB)

Effects of Occasional and Extendiss:

Coma and seizures, nausea and difficulty breathing, insomnia, anxiety, temors, sweating, unconsciousness
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Rohypnol("Roofies")
Effects of Occasional and Extendiss:

Amnesia, death, muscleeaction, seizures, dependence, blackouts, dizziness, disorientation, nausea,
decreased blood pressure, visual disturbances, gastrointestinal disturbances, urinary retention, headache,
muscle pain, extreme anxiety, tension, restlessness, confusion, ilitgabumbness, tingling, loss of identity,
hallucinations, delirium, convulsions, shock, cardiovascular collapse

Ketamine ("SpeciaK")
Effects of Occasional and Extendese:

Dreamlike states and hallucinations, delirium, amnesia, impaired mdamoiction, high blood pressure,
depression, and potentially fatal respiratory problems

Inhalants
Effects of Occasional and Extendise:

Unconsciousness, heart failure and death, suffocation, hearing loss, peripheral neuropathies or limb spasms,
central nervous system or brain damage, bone marrow damage, liver and kidney damagepxjged
RSLX SiA2sacomél L2 &A Qa

Note: Distributionof controlledsubstancesn or near schoolsand collegescanresultin penaltiestwice the
regular penalty for the same offense. Trafficking in drugs can result in forfeiture of priséuting motor
vehicles, vessels, money, real property and gteesonaproperty.

Note: Use of ANY controlled substance to aid in committing a crime of violence (includingassaud) isa
violation of federallaw that could be prosecutedin addition to the underlyingcrime. Penaltiesmay be as
great as 20 years in prison with the penalties increased if the perpetrator has a prior corvidfioieath or
serious bodily injury results from the use of the contralldgstance

University Sanctiong

Students

Unauthorized consumption, possession or distribution of alcohol is a violationdf02L00 Student Conduct

and DisciplineSamtions may include, but are not limited to, attendance at workshops, educational sanctions,
disciplinary probation, and removal from the residence halls, strict disciplinary probatiaiuding loss of
privileges, suspension, dismissal, and other sanstiappropriate to the violation. Possession, use or
distribution of marijuana or any narcotic, hallucinogenic or other drug in either the refined or crude form
which is prohibited by law is a violation of STU10® Student Conduct and Discipline. Sandiail include

a minimum of a one semester suspension in addition to other sanctions that may apply upon return to
campus. These may include, but are not limited to, attendance at workshops, educational sanctions,
disciplinary probation, and removal frorhd residence halls, strict disciplinary probatipmcluding loss of
privileges, and other sanctions appropriate to the violation
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University Sanctiong
UniversityEmployees

Employees who are under the influence, possess, use or furnish alcohol to a minor violates University policy
ADM 04109 Alcohol and Drug Free Workplzamd may receive appropriate sanctions, up to and including
termination. Possession or use of illegal drugs on University property or any other property where University
business is being carried out is a violatal University policy. Unlawful manufacture, distribution, dispensing,
possession, or use of any drug or controlled substance is a violation of University policy. Employees who
violate these rules may be subject to sanctions up to and including termmdim more informatiombout

0KS ! yAGSNAAGEQa ! f O02K2t t2fA08 IsseRrgueduS ! YA DBSNEAGS

Resourceg
Students

Information and services are available for students at
Student Health Services
(956) 6652511 Edinburg,

(956) 8823896 Brownsville

Substance Abuse Services are provided through the Counseling and Psychological Services
(956) 6652574 Edinburg
(956) 8823896 Brownsville/Harlingen

Services offered includeiage, intake, screening and assessment for substance abuse, mental health; and co
occurring problems. Services also include individual and group counseling for issues related to abuse,
addiction recovery, and recovery maintenance. These services inoffideals for education and other
support services within the university community and the community at large. All clinical services in
substance abuse are provided by an experienced and licensed addiction therapist

In addition, Peer to Peer educationagprevention is provided by the Super Hero Project and BACCHUS peer
education group which provides educational programs and activities such as:

TIPS Training

Health InfoFairs

Sexual Responsibility Undéretinfluence

ACOA Syndromiwareness

Arrive Alive

Sexual Assault Awareness Month and events such as National Collegiate Algateriess Week

and Safe Spring Bre#iteek

eEeegeeee

The Peer education group BACCHUS is focused on promoting a positive campus community that reflects the
attitudes, behaviors, and values a healthy lifestyle
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Resourceg

Employees

The UT- Employee Assistance Program (UTEAP) is a service available to all employees of The University of
Texas Rio Grande Valley. It provides confidential, professional assistance to help employees and members of
their households resolve problems that et their personal lives or job performance, including assistance

with alcohol and other drug abuse concerns. For more information, contact Human Resources Benefits
Administration or visit the UTEAP websitenat

On Campus Support and Resources (availablgttiolents)

\ Contactinformation Edinburg Brownsville/Harlingen

Counseling Center (956)665-2574 (956) 8823896
Student HealttServices (956)665-2511 (956) 8823896
Collegiate Recovefgenter (956)665-2574 (956) 8823896
UTRGWD (956)6657151 (956) 8828232

CommunityResources

Office ~ Contactinformation Location
Palmer Drug Abuderogram (956)687-7714 115 N. §' Street, McAllenTX
Behavioral Healtlsolutionsof (956)787-7111 5510 N. Cage Blvd, Pharx

South Texas (Mosbmmonly
known as Rio Grandéalley
Council)
Al-Anon/AlcoholicAnonymous |(956) 2135300 or
(956) 5448530

Tropical Texas Behaviotddalth | (956) 2897000 orl-800-813- | 1901 S. 24 Avenue,

1233 Edinburg,TX

South Texas Behaviotdkalth (956)388-1300 2102 W. TrentorRd
Edinburg,TX

Valley AidCouncil (956)668-1155 601 N. McColl R&/cAllen, TX
MujeresUnidas (956)6304878 511 N. Cynthia SkicAllen, TX
Lower Rio Grande Valley Help Line 8888809718 http://www.lowrgvaa27.org
Alcoholics Anonymous
Narcotics Anonymous Help Line 8005599503 http://www.drugstrategies.org

Brownsville
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Hotlines/OnlineResources

Title ~ Contactinformation Email

{1 al {! Q& Hdpliné A 2 | 1-800-662-HELR4357) beta.samhsa.gov/find
help/nationathelpline

NationalSuicidePrevention 1-800-273 TALK8255) suicidepreventionlifeline.org

Lifeline

Behavioral Healtiireatment findtreatment.samhsa.gov

Serviced ocator

RAINN Hotline 800-656-HOPK4673) rainn.org/gethelp/nationat
sexualassaulthotline

Mujeres Unidagotline 1-800-580-4879

Not Aloneg TogetherAgainst notalone.gov

SexuaAssault

National Sexual Assaidbtline 800-656-4673

Love iRespect 866-331-9474

NationalDomesticViolence 800-799-7233

Hotline
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15 Fire Safety Report

The Higher Education Opportunity Act (HEOA) was signed into law in August 2008 and contains several crucial
campus safety components. One of the main provisions of the HEDA Campus Fire Safety RighviKnow
Act, which calls for all Title IV eligible institutions that participate in Title IV programs and maintzamguos
student housing facilities to publish an annual fire safety report that outlines fires safegnsyspolicies,
practices, and statistics. The following information discloses all information required by HEOA as it relates to
the University of Texas Rio Grande Valley for calendar ye&r(RQ201/15to0 12/31/15)

All of the respective information conitzed in this document is available by:

9 Visiting or contacting the Department of Environmental Health, SafetRisk ManagemefDEHSRM),

1 Contacting the DEHSRM at (956) G630

Reporting Fires anetvacuation

The following outlines the specifigstructions in the event you discover a fire

T
1

T

=a =

If a fire is noticed, make the decision to extinguish the fire or immediately exituiding.

Do not try to extinguishthe fire unlessyou haveaccesdo an inspectedfire extinguisher,and you
have beerproperly trained in the use of the filextinguisher.

Do not fight the fire if it is alreadybeginningto spreadbeyondthe locationwhereit started, if you

OFyQli FAIKG GKS FANB 6A0GK @2dzNJ exitO] G2 |y

If youare successful in extinguishing the fire, immediately notify the UTHRIGV

If you chooseto exit the building, on the way out of the building, pull a fire alarm systempull

station. It may be necessary to break the glass or raise the pull station cardeirto pullthe alarm.
Remember that an alarm may also sound when the pull station covamised, however, the main

alarm is not sounded in this case and it is necessary to activatedlam. Some common locations

of pull stations are at stairwell dog and exits. By sounding thedarm, occupantsof the building

are notified of a fire hazardand should evacuatethe building. In addition, the University Police,

SEAGS

Department of Environmental Health, Safety and Riskagement, and local Fire Departments are

notified immediately in the event that the alarmssunded.
Ensurethat you make yourself availableto the appropriate authorities to provide information
regarding the location and source of tfiee.

Have anExitStrategy

UTRGV continued the Have An Exit Strategy (HAES) program established in 2010, which promotes self
awareness and setesponsibility by the students, staff and visitors at each Universitaddition to public
safety, adopting and utilizinghis program will assist UTRGV in meeting the requirements for the Federal

Legislation on University Fire Safety as well as the Texas Legislation of Risk Management for Campus
Organizations

ReportedFires

The following table is a compilation of firelkat occurred on campus property during Z) 1t includes
statistics outlining the number of fires, the cause of the each fire, the number of injuries and deaths related
to the fire and the value of property damage related to the fire
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Location  Type/Guse Numberof Related Property Value of
related injuries Deaths Danmage property
resultingin damage

treatment ata
medical facility

No Fires
Reported
For2015

Casa Bella, Heritage Hall, Troxel Hall, and Unity ld&dl fully equipped with wesprinkler systems, an
automatic alarm system, strobe lights, heat and/ or smoke detectors, etc., in all areaswii@ddsmoke
detectors are included in each dorm room. For redundancy, the fire alarm system in each one of the facilities
is directly wiredto both the University Police Headquarters and the University Thermal Energy Plant. All
systems are in compliance with the current regulatory requirements. Each hall is equipped with fire
extinguishers in common areas. All fire extinguishers are inspemted monthly basis by a certified
contractor and are on a-gear maintenance schedule for hydrostatic testing or recharging, when needed

The Village Apartmentare equipped with a fire extinguisher in the kitchen area and outside each apartment
and hardwired smoke detectors near the sleeping areas. Fire extinguishers are inspected annually and
provided a 6year maintenance hydrostatic testing or recharging when needed. Each smoke detector is
cleaned, inspected and tested for operation three times a Vieaiween semesters. All residents are
requested to notify the Resident Assistant (RA) if there are problems with the smoke detectors or if the fire
extinguisher has been discharged

Student Housing Fire Safety Syste@kart:

Residence Numberof Sprinkler or  Sprinkler  DetectionType Strobe

Halls Beds Fire in Storage (Heat/Smok) Lights
Suppression  andTrash (Yes/No)

Room

Heritage | 192 Yes Yes Smoke Yes Yes

Troxel 80 Yes Yes Smoke Yes Yes

Unity 396 Yes Yes Heat &Smoke Yes Yes

The 212 No No Smoke Yes Yes

Village

Casa 468 Yes Yes Heat & Smoke Yes Yes

Bella

UTRGV conducts a minimum of three fire drills in each residence hall per academic year. A drduistedn

in the summer, fall and spring semesters. Additional fire daiésconducted to address the camps that are

held on the UTRGV campus in the summer session to ensure that new employees and children attending
camps are familiar with the fire safety policies at the university. The following tabkinest the student
housing locations, the minimum number of drills conducted in each location on an annual basis, and the
designated assembly area

Annual Safety and Fire Report 2016 46



UTRG\ResidencdHalls,AnnualNumberof fire drills, and DesignatedAssemblyAreas.

All residence hall advisors and campunselors are trained to be evacuation assistants. Training is con
ducted at the beginning of the fall, spring, and summer semesters. When the fire alarm is activated, the
evacuation assistants are trained to guide all residents to the nearest exigssednble 150 feet away from

the building upwind of any fire and away from any emergency crews, tal@ermined assembly areas.
Assembly areas are subject to change, however, depending on the circumstances related to the fire.
Evacuation assistants arequred to wear orange vests so they can be easily identified, and provide
appropriate information to the emergency crews upon arrival to the scene of the fire. All residents are
mandated to immediately evacuate the building by following the fire drill edoces outlined in the UTRGV
Emergency Response Plan and the UTRGV Guide to Campus Living

Residence Minimum # of Fire Drill$?er ~ AssemblyArea(s)
Year

HeritageHall 3 East side towards theovered
walk-way.

TroxelHall 3 East side towards theovered
walk-way.

Unity Hall 3 North side Vaquerogillage

parking lot and West sidef the
PDparking lot Q1.

The Village 3 North-west side othe
apartments.

Casa Bella 3 Volleyball and basketball
courts

All fire drills and false alarms resulting in teeacuation of the dorms or apartments are evaluated by the
DEHSRM in respect to the following criteria

i.  Was the total time to exit less than fimainutes?
ii.  Did police arrive within twoninutes?
iii.  Did all persons exit the building in ordef@shion?
iv. Did all mrsons assemble 150 feet from the building upwind offtres?
v.  Were doors and exit doors propesiut?
vi.  Did the evacuation assistants perform their respectiuées?
vii.  Did all alarms and emergency lights wprkperly?
viii.  Were all persons accountddr?

An evaluation form is completed and a copy is provided to all stakeholders in the process including the
DEHSRM (fire safety management), Facilities (fire alarm systems), University Police (response), and the
Director of Housing and Residence Life (evacuatlarthe event that any aspect of the process is not adhered

to (e.g. total time to exit), then the drill is conducted again at a later time to ensure that all respective systems
are in place
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SmokingPolicy

Smoking: all forms of tobacco, includibgt not limited to, cigarettes, cigars, pipes, water pipes (hookah),
bidis, kreteks and electronic cigarettes, in all residential facilities (including The Village and Casa Bella) is
prohibited and includes lobbies, courtyards, offices, rooms, bathroomyéys, stairwells, and balconies.
Additionally, a 20 foot smokeless perimeter must be maintained from any building entrance. If you wish to
smoke, you must move the required distance away from any door or window to the residence halls or
apartments. Redents who use smokeless tobacco products are required to maintain proper health
standards and disposal procedures at all times

OpenFlames

The use of candles (including birthday candles), incense, oil lamps, or any other item using an open flame is
strictly prohibited in the residence halls

Portable Spacéleaters

Since great care must be taken to utilize portable heaters properly, their use is discouraged on campus. All
portable space heaters are required to be approved by the DEHSRM prior to use. Fafdatyeof all
residents, use and/or possession of these appliances in the residence halls are prohibited

PortableAppliances
The following portable appliances are prohibited from use in all residence hall rooms

Space heaters

Air conditioners

Electricblankets

George Forman grills/proparggills
Deep fatfryers

Charcoal burners

Microwaveovens

Heaters

Hot pots

Sunlamps

Halogen, spider & didmps
Toasterovens

Coffee pots without an automatighut-off
Refrigerators that are not UL approved withteee-pronged plug with a maximum capacitf/2.5
feet

Blenders

Rice cookers

Crockpots

Electricskillets/griddles

= =4 =4 =8 8 -8 -8 -8 -8 888 o8 g

= =4 =4 =4

*Any other appliances with an open heating element, moving sharp edgeth@rmoving/electrigarts
The following are permittedppliances that can be used in all residence hall rooms

1 Heat controlled hopots

i Auto shutoff coffeemakers

9 Refrigerators no larger than 3.1 cubic feet (Heritage and Troxel Hall residents mathénirayvn
refrigerator)
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Furnishings

Residents argermitted to bring personal items such as rugs, throw pillows, curtains, and bedspreads.
However, all tapestry, window curtains and rugs must have a fire retardant/flame retardant label (NFPA 701,
ASTM BB4) affixed to the fabric. Residents are not permattto drape or cover lights or ceilings in any
manner. Paper or other flammable decorations (posters, collages, etc.) should be used in moderation

Decorations

Decorations including, but not limited to, boxes, cardboard, mazes, hay, bamboo, cotton jsiftavg, vines

or pallets are prohibited in the residence halls. The use of live Christmas trees is prohibited in the residence
halls. Any electrical decorations, which may be used on Christmas trees must be UL listed and approved by
the DEHSRM. Halogemips and string lights are not allowed. Routine inspections of Christmas decorations
are conducted by the Department of Environmental Health, Safety and Risk Management. Prior to the holiday
season, a letter reinforcing the policies is issued to the Offiddousing and Residence Life

Extension Cord3he use of extension cords is discouraged in all residence halls, howeverextension
cord must be used; there are several guidelines that must be followed

9 All extension cords must have a surge protedterUL listed andpproved.
1 All extension cords must only be used within the appropriatag
9 If a cord on the appliance being used has a thpeenged adapter, the extension cord muastso be

three pronged.
9 Splicing together of extension cords, nor thkigging together of multiple extension cordsnist
allowed.
1 Extension cords may never be run under rugs or carpet or through walkwasdmws.
1 An extension cord that is damaged or frayed is required toep&aced
Employees

All employees potentialljnvolved in responding to an emergency (DEHSRM, Facilities, University Police,
Residence Hall employees) or involved with activities that involve the use of ignition sources are mandated
to attend Fire and Life Safety Training which include evacuatiostass training and fire extinguisher
training. In addition, fire safety training is included in other mandated course such as laboratory safety

For those employees that are not directly related to emergency response a variety of fire and life safety
training programs are available to all UTRGV on a voluntary basis. DEHSRM maintains a library of videotapes
that are available on loan to departments, free of charge. Routine fire safety training is provided on a monthly
basis and all UTRGV faculty, staffl students are invited to attend. The training includes fire and life safety,
emergency planning, emergency evacuation and portable fire extinguisher.

EvacuatiorAssistants

All evacuation assistants are mandated to attend Evacuations Assistant tr@inorgto assuming the
respective responsibilities. Training includes Fire and Life safety, evacuation procedures, evacuation
procedures for the disabled and fire extinguisher training

Students
The DEHSRM and Residential Life work together each yeaovwiderfire and life safety education to

students living on campus. Residential Advisors attend fire and life safety training three times a year.
Students receive fire safety training during the beginning of the fall semester or orientation sessions. In
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addtion, students are reminded about fire evacuation procedures during hall meetings, floor meetings, and
after problems occur during fire drills and accidental activation of the alarm.

At the current time, all facilities are in compliance with Nationad Pirotection Association (NFPA) Standards

Future Fire Safetinitiatives

The University continually strives to improve campus fire safety. All new building construction and
renovations are completed in accordance with applicable fire codes. All buildiagdo not have a Fire
sprinkler system, and undergo significant renovation are having Fire sprinkler systems installed in
accordance with NFPA rules and regulations.

As per federal law, The University of Texas Rio Grande Valley is required to annually disclose statistical data
on all fires that occur in enampus student housing facilities. Listed below arertbe-emergencynumbers

to call to report fires that have sdady been extinguished in esampus student housing. These are fires for
which you are unsure whether the UTRGV Police Department may already be aware of.

If you find evidence of such a fire or if you hear about such a fire, please contact one dfcivnfp

Office Contactinformation

UTRGWD Edinburg (956$657151
Brownsville/Harlingen (956) 882232
Department of Environmental Health ar@hfety | Edinburg (9566653690
(during normal businegsours) Brownsville/Harlingen (956) 88930
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16 2015Clery Statistics

The following tables contain statistics for crimes reported at locations owned or leased by UTRGV, including
the Main Campuses and all satellite facilities

UTRG\Clery Reportable Statistics

In 2013, the Texas Legislature created a geweral academic teaching institution in South Texas (Tex. S.B.
24,82nd Leg. R.S. (2013is institution is under the governance, management, and control of the Board of
Regents of The University of Texas System (the governing board of the UT Systsmgnt to the Act that

created this new university, the Texas Legislature also required that The University of Para&merican

(UTPA) and The University of Texas at Brownsville (UTB) be abolished at dates determined by the UT System
Board of Regentafter the accreditation of the new institution

The UT System Board of Regents named this new state agency and institution of higher education The
University of Texas Rio Grande Valley (UTRGVRGV became operational in the 2186 Academic Year
andtherefore does nothave 20B and 203 Clery statistics to report

UTPA was abolished September 1, 2015. UTB as an entity will be abolished at a fututéldR@Edperates
the Edinburg campus (previously UTPA), the Brownsville campus (previously theatdp@s) and the
Harlingen campus (previously the Regional Academic Health Center owned by The University of Texas Health
Science Center at San Antoni¢)KS G 6f Sa 06Sf2¢ NBTFfSOUG GKS F2NN¥SNI A
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The University of Texas Pan American 2013, 2014, (January 1, 2015 thru August 31, 2015) UTPA,
one of The University of Texas Rio Grande Valley legacy institutions, was abolished

September 1, 2015.

Offense Public Residential Unfounded
(Reported By Hierarchy) Year Campus Campus Propel Total Facilities Crimes
Murder/Non Negligent Manslaughter ﬁb
2014 0 0 0 0 0 0
2013 0 0 0 0 0 0
2014 0 0 0 0 0 0
2013 0 0 0 0 0 0
2014 1 0 0 1 0 0
2013 3 0 0 5 2 0
2014 0 0 0 0 0 0
2013 0 0 0 0 0 0
2014 0 0 0 0 0 0
2013 0 0 0 0 0 0
2014 0 0 1 1 0 0
2013 0 1 1 3 1 0
2014 5 1 0 6 5 0
2013 3 1 0 5 1 0
2014 3 0 0 3 0 0
2013 3 0 0 3 0 0
2014 1 0 0 1 1 0
2013 3 0 0 3 0 0
2014 3 0 0 3 3 0
2013 3 0 0 5 2 0
2014 6 0 0 6 2 0
2013 7 0 0 13 4 0
2014 25 0 1 26 25 0
2013 1 0 1 6 4 0
2014 7 0 7 14 6 0
2013 9 0 12 21 10 0
2014 1 0 1 2 1 0
2013 1 0 1 3 1 0
Disciplinary Action 2014 6 0 0 6 6 0
2013 0 0 0 2 2 0
Disciplinary Action 2014 7 0 0 7 7 0
2013 6 0 0 6 6 0
for Disciplinary Action 2014 0 0 0 0 0 0
2013 0 0 0 0 0 0
2014 0 0 0 0 0 0
2013 0 0 0 0 0 0

HATE CRIME REPORTING:
No Hate Crime&feportedfor 2013 or 2014

2015: One OrCampus vandalism of property incident characterized by Sexual Orientation bias
ASR Revisions can loeated on pg. 69
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The University of Texas atBrownsville 2013, 2014(January 1, 2015 thru August 31, 2015)

Offense Public Residential Unfounded
(Reported By Hierarchy) Year On Campus Non-Campus Propel Total Facilities Crimes

Murder/Non Negligent Manslaughter
2014 - - - - - -
2013 - - - - - -

Negligent Manslaughter
2014 - - - - - -
2013 - - - - - -

Sex OffensesForcible
2014 - - - - - -
2013 - - - - - -

Sex OffensesNon Forcible
2014 - - - - - -
2013 - - - - - -

Robbery

2014 - - - - - -
2013 - - - - - -

Aggravated Assault
2014 - - - - - -
2013 - - - - - -

Burglary
2014 - - - - - -
2013 - - - - - -

Motor Vehicle Theft

2014 - - - - - -
2013 - - - - - -

Domestic Violence
2014 - - - - - -
2013 - - - - - -

Dating Violence
2014 - - - - - -
2013 - - - - - -

Stalking
2014 - - - - - -
2013 - - - - - -

Liquor Law Arrests
2014 - - - - - -
2013 - - - - - -

Drug Law Arrests
2014 - - - - - -
2013 - - - - - -

Weapons Lav Arrests
2014 - - - - - -
2013 - - - - - -

Liquor Law Violations Referred for
Disciplinary Action 2014 - - - - - -
2013 - - - - - -

Drug Law Violations Referred for
Disciplinary Action 2014 - - - - - _
2013 - - - - - -

Weapons Lav Violations Referred
for Disciplinary Action 2014 - - - - - -
2013 - - - - - -

Arson

2014 - - - - - -
2013

**2013, 2014 UTB & TSC combined statistics are reported in the Texas Southmost College 2016 ASR.

The 2015 information provided above is for the former University of Texas at Brownsville (UTB)
abolished by Senate Bill 24, 83(R) Session, of the Texas Legislature:
http://www.capitol.state.tx.us/BillLookup/History.aspx?LegSess=83R&IH24

Hate Crime Reporting: No Hate Crime&eportedfor 2015.  ASR Revisions can lbeated on pg. 69
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The University of Texas Rio Grande Valley 2015
(UTRGV came into existence on September 1, 2015)

Offense Public Residential Unfounded
(Reported By Hierarchy) Year On Campus Non-Campus Prope! Total Facilities Crimes

Murder/Non Negligent Manslaughter

2014 - - - - - -

- 2013 - - - - - -

Negligent Manslaughter
2014 - - - - _ _

2013 - - - - - -

Sex OffensesForcible
2014 - - - - N -

2013 - - - - i R

Sex OffensesNon Forcible
2014 - - - - _ _

2013 - - - - - -

Robbery
2014 - - - - - -

2013 - - - - - -

Aggravated Assault
2014 - - - - - -

2013 - - - - - -

Burglary
2014 - - - - - -

2013 - - - - - -

Motor Vehicle Theft
2014 - - - - - -

2013 - - - - - -

Domestic Violence
2014 - - - - - -

2013 - - - - - -

Dating Violence
2014 - - - - - -

2013 - - - - - -

Stalking
2014 - - - - - -

2013 - - - - - -

Liquor Law Arrests
2014 - - - - - -

2013 - - - - - -

Drug Law Arrests
2014 - - - - - -

2013 - - - - - -

Weapons Lav Arrests
2014 - - - - - -

2013 - - - - - -

Liquor Law Violations Referred for
Disciplinary Action 2014 - - - - - _

2013 R N : : » -

Drug Law Violations Referred for
Disciplinary Action 2014 - - - - - -

2013 - - - - - -

Weapons Lawv Violations Referred
for Disciplinary Action 2014 - - - - - _

2013 - - - - - -

Arson
2014 - - - - - -

2013 - - - - - -

HATE CRIME REPORTING:

2015: One OfCampus vandalism of property incident characterized by Sexual Orientation bias
ASR Revisions can loeated on pg. 69
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