
 

 

UTRGV Staff Senate – July 8, 2021          YouTube Link  
 

I. Call to Order / Roll Call 

Present:  Noelynn Llasos; Laura Ramos; Karen Dorado; Rogelio Chanes; Kevin Garza; Karina Herrera; Nicole Englitsch; Nayeli 
Garcia; Ashley Mercado; Maria Juarez-Serna; Orlando Castaneda; Tammy Munoz; Veronica Villarreal; Armando Garza; 
Marisa Campirano; Kelli Quin; Milagro (Millie) Resendez; Cordelia Rasa; Alisha Puentes; Teresa Villarreal; Irene 
Cardenas; Andres Chavez; Yadira Mejia; Caitlin Bruseth; Jacob Camacho 

 

II. Welcome / Introduction: Staff Senate President – Noelyn Llasos 

• Announcement of Nick and Matthew leaving Staff Senate and UTRGV; thank you to both for all their hard work. 

• Alisha - Motion to approve May and June minutes; Karen - seconded; Motion passed. 

 

III. Guest Speakers 

a. Veronica Gonzalez; Sr VP Govt and Comm Relations – Updates on Current 87th Legislative Session 

• Governor called special session that starts today; over 100 bills filed for this session. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.youtube.com/watch?v=CZvVdWaJFiE


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

• Make sure to tell your legislators how you feel on the issues and be engaged in the processes. 

• Will find out if bills will affect TRS. 

• To see results of session: https://capitol.texas.gov/  

• https://senate.texas.gov/members.php 

• https://house.texas.gov/members/  

• If you are contacting senators or representatives as a UTRGV rep or for UTRGV issue, go through 

Governmental Relations office.  

 

b. Mike James, Chief HR Officer – Updates on Staff Merit, Market Value Salary Adjustments 

• Annual Enrollment for Benefits will be coming up July 15 – July 31.  

• Base minimum wage will go to $13.00 (classified staff). 

• Market and Equity will require help from departmental leadership to determine education levels and years 

of relevant experience (as per job descriptions) and if what is on file and in resumes is correct. Supervisors 

are currently working on those spreadsheets to send back to HR this month. 

• Important to note this is not a one and done fix. This will be a multi-year process for market and equity to 

get us to our goal (about the 25th percentile; we are currently at 17th percentile).  

• 2% Merit program for classified/A&P; guidelines have been drafted and are with leadership for review. 

Will likely require full time employment since September 2020, be in good standing (overall appraisal score 

of 3 or better) and not in discipline cycle.  

• Deadlines will be communicated out; for completion of equity and market data, supervisors are to get that 

to HR by July 19th.  

• Working to get all years of service data updated into the PeopleSoft system so that we don’t have to do 

adjustment spreadsheets on this scale again. 

• If you need to send updates on education, years of service, etc. – email those to HR@UTRGV.edu 

• Metrics for market value is provided by PayFactors which gives market data.  

• HR will take info from supervisors and see where in pay scale people should be; an overall amount will be 

determined as to what funding is needed; then decision will be made as to what is feasible for everyone.  

• Everything must be loaded by September to be effective in October paycheck. 

• Everyone will receive a personalized letter that will provide an outline and detail of increases.  

•  If you are getting reclassified as of September 1, you will still be eligible for merit.  

• Market is independent of the merit program. 

• Will be taking comprehensive approach to market and equity.  

• For institutional Pay Plan:  https://www.utrgv.edu/hr/compensation/pay-plan/index.htm   

 

IV. Committee Updates 

I. Communications Committee - Senator Millie Resendez, Chair / Senator Rogelio Chanes, Co-Chair  

- Launching Wellness Wednesday campaign soon (recipes, exercises, photos etc.) open to staff if they 

would like to participate; send emails to staff senate!  

II. Elections & Constitution Committee - Senator Caitlin Bruseth, Chair / Senator Irene Cardenas, Co-Chair  

- Main project is getting staff list to use for voting on amendment proposals / revisions & elections. 

III. Feedback Committee - Senator Karen Dorado, Chair  

- Encourage all to use Staff Senate Feedback Form: Feedback Form  

- Teresa Villarreal will be new co-chair for committee.  

-  

V. Public Comments / Questions  

• Jayshree Bhat - Asst VP Prof Edu Workforce Dev; LinkedIn Learning platform is now available; email has 

gone out to all staff. Use UTRGV credentials to sign in. LinkedIn Learning  

https://capitol.texas.gov/
https://senate.texas.gov/members.php
https://house.texas.gov/members/
mailto:HR@UTRGV.edu
https://www.utrgv.edu/hr/compensation/pay-plan/index.htm
https://utrgv.co1.qualtrics.com/jfe/form/SV_9meJmC4SHddG01n
https://www.utrgv.edu/pewd/linkedin-learning/index.htm


 

 

• Jaime Vasquez – IT; Microsoft Authenticator to begin rolling out next week July 13th. IF you haven’t 

registered for MFA, please do so. MFA info  Do not delete your DUO app just yet. Still being used in some 

capacity. 

• Nicole Englitsch – Senator; Return to Campus Roundtable session today at 2 pm (register on UTRGV 

training portal).  

• Carlos Munoz – Athletics; Payroll deduct is going to be available in October for tickets to any athletics 

events. All needed is basically an employee ID to sign up.  

 

 

VI. Motion to Adjourn: Cordelia Rasa; seconded from Teresa Villarreal; Meeting adjourned. 

https://support.utrgv.edu/TDClient/1849/Portal/KB/ArticleDet?ID=118646

