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Professional Faculty in the UT System
Who we are?

• Professional Faculty/Non-Tenure Track Faculty refers to faculty members whose 
primary responsibilities may differ from those of traditional tenure-track 
professors.

• Their roles often emphasize teaching, clinical practice, or specialized expertise.

• The UT System, like many universities, employs various non-tenure track faculty, 
including:
o Lecturers
o Instructors
o Professors of Practice
o Clinical Professors
o Research Professors
o Adjunct Professors

Source: https://www.utsystem.edu/board-of-regents/rules/31001-faculty-appointments-and-titles

Presenter Notes
Presentation Notes
Professional faculty, also known as non-tenure track faculty, are vital educators and experts within the UT System. We encompass a diverse group, including Lecturers, Instructors, Professors of Practice, Clinical and Research Professors, and Adjunct faculty, among others. These roles emphasize teaching, practical application, clinical expertise, and specialized research, enriching the academic experience for students. We bring real-world experience and focused expertise to the classroom and research labs, complementing the work of tenure-track faculty and contributing significantly to the UT System's educational mission.



Professional Faculty in Higher Education

What role do we play?
• Primary responsible for the teaching and service mission of the 

university.
• According to the American Association of University 

Professors, 68% of faculty members in U.S. colleges and 
universities held contingent appointments in fall 2022.

• Professional Faculty delivers a significant portion of 
undergraduate instruction, contribute specialized knowledge, 
and often provide crucial support for student success in higher 
education.

U.S. Colleges

NNT TT

68%
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Presenter Notes
Presentation Notes
At the national level, professional faculty are also consider contingent appointments. "Contingent" in the context of faculty positions refers to those appointments that are not tenure-track or tenured. This means their employment is often dependent on factors like funding, enrollment, or specific contract terms.



Data provided by The Office of Strategic Analysis and Institutional Reporting (SAIR) on March 6, 2025

Presenter Notes
Presentation Notes
We requested data to the Office of Strategic Analysis and Institutional Reporting to present to you the current profile of professional faculty at our institution. These are the numbers. 



Data provided by The Office of Strategic Analysis and Institutional Reporting (SAIR) on March 6, 2025



Faculty Senate

Faculty Senate Breakdown

 Faculty Senate Breakdown:
 20 NTT – Professional Faculty
 4 SOM/SOPM
 47 TT / Tenured
 1 LIBRARIAN

Presenter Notes
Presentation Notes
Both Professional Faculty and TT faculty are critical to our institution's success and contribute in different ways. Each group has unique needs. Tenure-track faculty require support for their research agendas, while NNT faculty, often teaching the majority of our courses, require job stability, fair compensation for their specialized skills, professional development focused on teaching, and a corresponding recognition for their contributions.
There is the need for representation within the FS. We call a motion to vote to form Standing Committee on Professional Faculty




A motion...

I move that the Faculty Senate establish a Standing Committee for 
Professional Track Faculty [Non-Tenure Track Faculty], charged with 
representing the interests and concerns of professional faculty members 
within UTRGV. 
[Not included in Motion] [Draft]This committee shall serve as the formal 
channel for communication from the Faculty Senate to the 
administration, advocate for fair policies and practices, and promote the 
professional development and recognition of professional faculty. 
The committee's structure, responsibilities, and membership selection 
process will be outlined in a subsequent document, to be developed and 
ratified by the professional faculty within the next academic semester.



Questions?

Let's vote



Next Steps: Moving Forward Together

The committee's structure, responsibilities, and membership 
selection process will be outlined in a subsequent document, to 
be developed and ratified by the professional faculty within the 
next academic semester.
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• https://pullias.usc.edu/download/face-pilot-study-and-field-test-
report/

• UTSA White Paper: https://provost.utsa.edu/home/docs/Moving-
Towards-One-Faculty_2018.pdf 

• AAUP - https://www.aaup.org/report/contingent-appointments-
and-academic-profession 
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